P v S '
. i : [
- - . . . r

- R, DOCUNENT RESUNE . *  © .0 g

]

- . e . l‘:' R . - ' : o \'
. ED. 131 318 : S . , _ o ‘CR 008 988 ey
. TITIE . . Cooperative Follow-Up Projéé£16ﬁf;ﬁe a1ghhaifscho61 ‘. &
TJ«.-' , , . District and the Texys‘Dephntnenb pf‘Cpr:éctioqq,”\‘j‘
. INSTITUTION) - - Texas State Depti of Corrections, Huntsvillel, uirdhanm, .
g . X R A ‘SChool Di‘strict. ! - ) . 3‘ e 3 N " : " "'/ : ? v . “"‘ (L
SPONS  AGENCY - Texas Education Agency,;AuStin»/Uiv.,bf“bgcupationalfj
S _Research and Deyelopment. - *77 .. %" IR
REPORT KO . . VT-103-316 . = N R P I IR
" PUB'DATE" .~ 30 Jun 75 . . T P R
yNIOTE : o 136p. | . o, . ‘1 \‘), s aﬁ/
' EDRS PRICE ~ ' MP-3$0.83 HC-$7.35 Plus Postage. - RCIE VUL S
<.’ DESCRIPTORS ' Correctional Edu¢ation; *Correctio *"R'eha.bili‘itic‘,n;ﬂ .
oo - Followup Studies; *Prisonens; Progr¥® Evaluation; =

LY

L 4

-

4

.'.

A

ABSTRACT e .

. IDENTIFIERS

vocational ‘training.offered to inmates of the Texas Department of
Corrections, personal intlerviews were-held with randoa gg;gi:s of

v ~  #Vocational Education; *Vocational Followup .
Texas; Windham School District ,é"w} P

' l ' A 1' . ‘ .".- 1’
~ “n the second year-of an indep{li ':évallua:t'io'n of the .

I »

year 1973. One grdup,qeré_graduatés @f the Windhanm School ‘Distric
Vocational Training courses; others were graduates of other

. .wocational training or a. work furlough program; and the fourth group, .
‘with no vocational training,.served as a control. Response from.the -
former inmates was low, witlkr only 63 interviews conducted. An

, ~ additional. 24 intervieys were obtained with'reincarcerated subjects..
Based on r€sults of the survey, the reconmendations offered include:

o
o

three treatment groups from the inmates released Quring t ale 'ar,)

v

1) Placing the released offender in a job related to his training,.

2) continuing evaluation of the vocational training prograas

offered, and (3) instruction in areas related to employment, such as

ngpey'managenentxand interpersonal development. A bibliography, the

g

urvey instrument, and correspondence are included. Part 2 of the

report describés the methodology of the followup program and presents

S a

‘comparison of the results of the 1973 and 1974 surveys. . (RG)
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- not have been posslble. ' .

PR'EFACE _
$hls report conta1ns the reSults of the second year

)
of an in-depth evaluatlon of the vocational training offered

to lnmates "of the Texas‘Department of Corrections. It was %

]

.made p0351b1e by a grant from the Drwlslon ‘of 0ccupatlona1

Ed atlon and Technology, ‘Texas Edueatlon Agency. '4.L
.G“:

Yy

It is always approprlate to recognlze those. who contrl-

_bute to a combined effort of thls type. ‘The 'resé€arch“staff-

takes, thls opportunlty to express its apprec1atlon to those

@

persons from the Texas Department,of Corrections who in- 80

"many ways assisted in this project: Dr. Ronald\WaldrOn, Ms.

Jan Adams, and Mr. C11nton Vick.:

4

The secretar1a1 support g;ven to the study by Mrs.

Kay Hayter and Mrs.\ylrglnla Pedigo was outstandlng; and

deserves partlcular commendatlon. Research Associates

? Wllllam Monroe, Charles Smlth, and Ronald Roblnson devoted

-many long and hard hours, nights, ‘and week-gnds to

#

brlnglng this . study to a successful conc1u51on. ‘ I
} F1na11y, those former 1nmates who w1111ngly became .
the subjects,of thls study recelve our special grat1tude.

Without their, part1c1pat10n and input this study wou¢d

. ’ charles M. Whitson
) Windham School District
Project Administrator

. - .
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e - CHAPTER I ,*

.o . INTRODUCTION SR “-~.';;-'Q

»

Wlthln the doméin of the crlm;nal justlce system it is

widely ackngunedged that muc what soc1ety deflnes as . ﬁ'

-

A'crlanal behaV1or is re1ated to socioeconomic. deprlvatlon.

A

I 'Thls study accepts the premlse that this relatlonshlp 18

s1gn1f1cant both prlor to, "3 subsequent to, lncarceratlon.

v -

While this view was neéir 1ntended to imply that éﬁ§§ the .

at attalnment of a,satlsfactory

. poor commlt crime, ‘Or
’.flnanc1al level 1nsures -that one will not engage in crimlnal
‘behav1or, 1t is nonetheless‘ev1dent that the ‘vast major;ty of

the American prison populatlon comes from the economlcally

. 'dxsadvantaged strata. ,In Texas,_statlstacs publlshed

] "

. - on the state gglson populatlon demonstrate that the typlcal

inmate is a member of these’ classes., Undereducated, unemployed )
j.

- e

. or underemployed, with‘ethnié and/or cultural handlcapsy these

.cases represent a spec1al challenge to the cr1m1nal justlce .
b re . L

,system im. terms of resoc1allzatlon ‘and rehabllltatlon.

L

Tables l, 2, and 3 graphlcally represent ‘the scope of that e

« o

)

L8y -

challenge in Texas.






. - TABﬁEhl

‘EDUCATIONAL ACHIEVEMENT QF MALE INMATES
CONFINED. TO TDC IN 1973

t

EA Score. Ranges . _ Percent

Less than )

.0 to 5.0 - L, 43.08

5.0 to 6.0 . © 7 18.02 g
6.0 to 7.0 . . 12.82

*7.0 to 8.0 , "10.95 !

8.0 to 9.0 a - 5.05

9.0 to 10.0 3.91 ,

" Not tested ' 6.11

Source: 1973 Annual Statistical Report,
Texas Department of Corrections, Research
and Development DlVlSlon, Huntsville, Texas
page 92.

-~

Note: E.A. score is a functional achievement,
not the last grade attended.

13




TABLE 2

OCCUPATIONS OF MALE INMATES RECEIVED
BY TDC IN 1972 .

Occﬁpations , 4 Peréentl
Profe551ona1/Manager1a1 ‘ ) '2:13C
Clerlcal/Sales ' | o 5.34 ’
Domestic, Personal
Building service workers 14.06
Agricultural workers C ] 3.61
Skilied.oécupations : 23;85
Semi-skilled ocpupaﬁione ‘ 18.01
Unskilléd occupations 32.99

Source:. 1972 Annual Statistical Report, Texas .
Department of Corrections, Research and Development
Division, Huntsv111e, Texas page 16.

Note: 1972 was the most recent year these data
were available.’ .

o




~

s SN

£ : . - ’ .~ ~ v v
. . £ .
VR 3
TABLE 3 5
" ETHNIC GROUP OF MALE INMATES . '
CONFINED TO TDC IN'1973 * : )
. " :

* Ethnic Group . - Number of Inmates - ) Percent
White ‘ ~ 7 6421 ' 38.51
Mexican-American 2637 ' gf | 16.12
Black 7133 ° , - 43.61
Other ’ ‘ 285 R 1.74
‘Totals = 16,476 o 100. 00

Source: 1973 Annual Statistical Report,
Texas Department _of Corrections, Re%Earch
and Development Division, Huntsville, Texas
page 89. - ‘ ) -

15




In 1958 Vold pointed out that the alleged reiationship \\\\
. eI .

.
I

between crime and economic factors is among the oldest and
J’. L

most €laborately documented of the theories of crime_éausa;

1

» tion- Studies conducted Since that time_grovide even

stronger décuméhtagion of« the posited linkage. Glaser and
- J . - Y
Rice Produced ev1dence that criminal act1v1ty, espec1ally L
) .
I'top€rty Ccrimes, tend to vary w1th employment rates.- They
S

found that incidences of cqimes against pgoperty were rela-

tively low during periods- of maximum employment, but in— '
‘ \
creased slgnlflcahtly during periods of high employment. 2 )
~ Their findings were sustained by Sutherland and Cressey, who
. i \

aral!yzed.official dtiona"f:ati-”lcs and found the qreatest

. ..o of :r_minal besavi . amor tHe "working class. "3
“tsr_en: w th” Glagse a- ?i’_cev they found that the per-

¢ Aqe of working class - son: defined as érimin_ts vafies
LN ¢ ~con0m1‘ conditions ~¢«. nat mOsé of tﬁe of: :nses”
co‘thted hy these persoi e crimes against pr:.erty.

[}
— J——— r——e

‘lgeorger B. vol. Theoretical Criminology, (New.
Yook oxforc Unlvequty -ess, 1958), pp., 177-181. '

2paniel Glaser and Kent Rice, "Crime, Age, and
. wemPloyment, Amerlcan Soc1olgglcal Review, XXIV (October, * -
9<9), pp. 679-686. ) ‘

3. H. Sutherland and D. R. Cressey, Pr1nc1ples of
Criminology, (New York: Lippencott, 1966), pp. 235-238.

10
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¥
. 4

Glsser appears to be most_impressed.with.thefré;afionship TN

between criminal behsbiot and 1egitimate employment. In his

. ' A ' .' ‘
important work, The Effectiveness of a Prison and Parole

>

~ ’ ( N .
System, he contends that, as compared with ‘the middle class,

¥ - .
contacts between members of the lower socioeconomic classs
. . - :
- : +

and criminal elements are‘more frequent; therefore, the ~
14
probablllty is 1ncreased that they would turn to crime in
. .
peridds‘of idleness.4 .While employment does not e11m1nate m‘
~ L 3

these contacts entlrély, it does m1n1mlze them and reduces \
T

.the need to éarn & ‘living thrbugh 111eg1t1mate means . In<;

>

“terms Hf crine causat on, and subseqnent to 1mprlsonmeﬁ@

.. %

: ¥
as well,wﬁlas " alludes ~0 a kind of v1c1ous cycle, The . N

M ~

lower class ‘rson ip unpmployea;‘thus he ‘turns to crime to o

-

6

support himse . ° He s Jprehended, conv1cted, 1ncarcerated,

, ~

and later re:- :sed. !ov w1th the add1t10na1 haridlcabﬂf b811’)‘
an é&x-offende: he fii:1 1e;f1nq a job even more d1ff1cu1t.~ L ’
Therefor€ ne roturns rimina! activity,” W1thﬂthe pr ablltyu
. , : . . v -4 .
. . 1 - e
of re-irrest and ‘reincor-eration. Glgser s study of prlson Co oy
. . ’ ‘ . . ,Lb ’
populations in whic: iwloymet status flgures so. nenély
j o .
in both wha: al-to t - v mprlsoCn}en ~and in e01d1V1Sm: 193 \)
him to formuic o some projp <ition importgnt to the develop-
) . . - ) . ' ' &
t. ‘hic ¢-udy: - ‘ ' ’
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' 4pariel Glaser, The Effectlveness of a Prison : “
rand.Par'ole System, (New York: Bobbs “Merrill, 1964), p 7. \
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I. Regular work during imprisonment, for even ‘as ~
- little as one year, woyld be the longest and
. most contlnuous employment experience that most
v ) .prisoners, and especially the younger prisoners,
have ever had. . -
- o - . v
- II. Regulari ,of'prior’employment is more closely
, , related than type of work previously performed
N . to the post-release success of prlsoners in
' ' 3y01d1ng further felonles.

III. . At present, the post—releasé employment of at
least half the men released from prison does

SR not involve a leve. of skil}l that requires an
o appreciabl- amount of prjor training, but for
the\migprl -y who gain skills in pr.son at which
they n find. a post-release vocation, prison
work , experlence and training is a major reha-
b111tat1ve 1nfluence. -

\a

IV. Not tra1n1ng in vocational skills, out, rather
> ‘ ' '_'habL;uatlon of inmates to regqularity in con-
: ’ ' structive and rewarding employment, and anti- -
.¢riminal personal influences.of work supervisors
¥ - on inmates. are, -- at present -- the major contri-
' butions of wark in prison to inmate rehabilitationt§-

These propositions, and related data cqntained‘in his
study; led Giaser to.this conclusion: while there is.not evi-
dence that unempl vment alone causes rec: dl&lsm, it is one
‘mgre piece o ¢ felatlgnal data which suggests tﬁat unempioyment
may be emohg'tnf prineipal causal factors in recidivismvof agult

and male offenders.6

—

, 5 . : - _
. Ibid. pp. 232-259, also see his summary on p. 508.

®Ibid. p. 329 - )




Groups of Parolees, 1971, (Olympia: Washlngton *tate

. . ‘ .o ) Lot
A number of studies conducted in seVeral States and by the

Federal'governmeht.have reported findings which substantiate
L0 - , A .
. - ' _
Glaser's contentions. ‘In Wisconsin, a 1967 sthgy of factors

. . - . R - : . é' ) .
relating to success on parele foeund that employed‘parolees

whose vﬁcatlonal skills had been 1mprdVed whiie incarcerated

. +

had lower rates of parol vinl: ) 'Ehm- \\n o q:\who tare ot
employed or whou we..<ed oi.ly paré—time.7 This study suggested
that, to maké;anfoffenderlmore emﬁloyable is to jincrease h_s
chances fo success on pirele. TN

In Wasnington, a 1371 study reviewed ;>u gyoups of

4

parole€es ' . determine tn-ir rates of sucCeg . L3 Q%nths after

1) ~ .
thex: paro:: . The researchers found that «.+- groups who com-

/
tw

pleted vocarlonal rehabilitation courses ha the highest sac-.

cess rate 76% and 58%-respectively; wh ~hea control
" group ;Ln%d a 47% suc éss'rar8>\gnd a grrg\_gﬁat had starteqd,

group ar;

DP;/not~compIeted vocat : >halrrehal litatliop ‘ourses achieved
LA L "8 r

a 32¢ su.-ess Yate. N 'tudy\of' rolge €37 1ings in thginié,

. LS
co. 1cte over a 12 y-a1 period, :ound that the rat. of parole
. Y |

vic atior was inversely related t¢ earnings, Providing further-
. N

evi :ence f the relationship of -m.loyment and sarole su ‘ess.

. Babst¥and J.E. Cowden, Pgégram:Research ir
Cc rectiona. Effectiveness, Report #1, (Magisor Wisc:
D -ision of Researcr Department of Public Welfare, 196~

8Bert Garay et. al., Pilot StudX of Faur. Selected

Board of Pardons and Paroles, 1971) .

9Bureau o¢ Public Administration, The Virginia
Parole System —- An Apgralsal of its First Twelye Years

e e
{Charlottesville: University of Virginia, 1055), p 10"
' ’

— ’ .
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Finally, a maﬁor study. of the employment problems of
ex-offenders was conductec by Pownall and‘assqbiateé for.tﬂe

Federal govérnmeqt,-and should be eifed_here. Tﬁeir work

1

N . . . . - -
found support for theffollowing hypothese<:

E oym\ at is anv Ll n tactor in \

~ suc uBsrtul elntegratlon of the offender: in society.
. "Employmen®,™ as the term is,used iy their s=udy,
" "does. not mean just getting a,job. It emphas:zes

the importance of the right ]Ob for the rigb: person,

and holding the ]ob for a reasonable 1engtb >f time.

: 2. It is more difficult for ex—offenaers to
get work than the'average worksr in our so=—ety.

- This is mo especially true wnen-the formz_ 1nmate
is non—wh13e~

3. Probably the most 1nportant area - -ere v

assistance is needed following release is _.. job -
L placement. The fallacy of having inmates :ind
- and acquire their ‘own jobs was. documented. Poor

inmates, with no family or outs:de connect=ons
often do not have a chance cf a=tting a su:table
job after release.

Thus, the problems of'offepeer 2mployment prior to, during.
and subsequent to incar—eration are well known. It becomes the_
task of correct10na1 off1c1als te deflne ‘the scope of the prob-
lem in their areas of concern; dev:«:1lop and ‘implement bocatlonal

training programs that will mgat =he needs o their inmate pop-

i ) # . ,
ulation, and evaluate the effectiveness of tnose efforts.
b

10George A. Pownall, Employment Proolems of
/ Released Prisoners, (Springfield, Va.: National Tech-
nical Information Service, 1969) . See comments in .
" "Foreward," by E. Preston Sharp, Genera Secrxetary,
American Correct10na1 A550c1%t10n. o

’ f ‘
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§
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rcharqe‘ dlthzadmlnmster 2 both academlc and vocational = - h
trainim. nrequis for iﬁﬁétes since 1969.,~The size and scope
of'this multifd%mensioaal'treatment prggram has erpanded
rapidly since thathtiAes At Dresent approxiﬁatelyjhalfvof j _.va

- In Texas, the Wlndham School D;strlct has been

the Texas Department’'of Correctibns"l7,000 inmates attend

Windham classes. Vocational :raininé‘is offered in 31 skiil

‘areas. In conjunction with vocational training, the. student

/

attends classes in a Reality Adjustment,Pregramh(RAP). This
is an 18 week occupational gnoup-ceunseling,course e{np;pa-~

sizing a realistic approach o ,social and work-r%lateéLproblemsf

: . ) q 4

the ex-offenderj.w: .1 face upon return to the free-world. ﬂ
One of the critical issues raised by the existence and
operation of ttese prbgrams relates to their effectiveness.

Up until this time, suff1c1ent and relevant post relgase data

N *

‘to eswablish and maintain an accﬂrate program'accountablllty

were needed‘to provide a basis' for aseesSing theweffectiveness

oz the vocationally—related,'ﬁreatmeht—adjunct programs avail-

.

able to inmates in the Texas Department of Correctioms. It is

to this end that this study was addressed. In addition to the

Windham School Diétrict's and the post—secondary vocational

“ programs, the Work Furlough program was included for comparison.

, e

The s.eci: ¢ rnformatlon desired was how well these rehablllta—‘

“

. tior services are}equlpplng the offender with skills needed to

B
g

- . ’ a

. 3' : v21;v | ﬁm g | ~

[N

10 ’



. o T ', : . * Pty .
* R : - "'zarﬁ,*v -
, A \ A
. o ' el
: >

— . ~ );\" ‘
";form adequately in the free society. The objectives-of

this study can gegt‘be described as a compllatlon of data

which can be used in supportlng answers te the following

questlons, . - o ' ' N
N - - v . ' ’
[ " (1) What effect do(vocational training . prbgrams have
3 : ., - s
upon the post-release behavior of those who complete them?

".‘\ T

(2) Is there a measurable difference in postrfelease
suéceséqef trainees aslcompared to non-trainees?
- (3j-Do certeinrvoéetional courses brqducela better
\ 'success rate, than others? f | ‘ ' : r
(4) What vocatlonal courses should be empha51zed in

regard to fundlng, staff, equlpment, fac111t1es, and student’

®

part1C1pat1gp?»,

-4 v

(5) How /d6 the individuals for whom these progfams were
designed vie® the relative impact on their pbst—release

-~

behavior? ¢ - !

P

_ jobs upon release?

(6) Do vocational graduates/%n fact seek training-related.

(7; when those applying for training—r?lated jobs az-
. refuse. employment, what reasons are given Byjthe'prospective
employer”? | .
(8) 3oes the _tralining feceived in a vocational course
_prove adequate in practlce for those 1nd1v1duals who are am-
ployed in t: glnlng—related ]ObS.

(9) T= _t easier for a vocat10nal graduate or a work

furlough particiﬁ%nt to gefn employment ubon.release? Do

e

—_ - _ ( 5'212“ ',I - .

ERIC P




.’{ ) \ ’ - ~ _ .o ,
_either or Poth‘of these_groups ogtain employment more readily -
> ‘than thevc0ntrol group? -

. .
' (10) Do vocational graduates maintain employment (at
ki .

/
least six months) on their first post-release job more readily

-

than theicontrol gfbdp?,. ' J
' (i})'Are~there significant differencee in recidivism
¢ : .
among the treatment and-control groups? (Recidivism is de-
fined as .a former TDC inmate who returns to TDC).

(12) Are there 51gn1ficant differences in EnVironmental
Deprivation Scale-scores among the treatment and Control _.
groups? -

Finally, this study is intended to expand upon a research
.design . conducted by the Windham School“District for the Texas
Education Agency in 1973-74. This preVious work was substan—
tially different in that it used as subjects only Windham
vocational graduates; and gathered data by different methods:
personal interviews, long—form,,and’short—form questlonnaires.
By comparing the diverse vocational training prodrams within
the Texas Department of Correctione to each other and to the
control Qroup it is posited that this study will produce per-
tinent information applicable to-the particular situation in.

~ Texas. : : -7 ’/

u

Assumptions and Limitations .
¢ ) . \

This study will make the following assumptions:
1. That the sample selected was representative®
B . ey )
of the inmate population releasegl by the Texas Department

23
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. 4
2. That data obtalned through]the behavioral inter-

r

v1ew were not 51gn1f1cantly biased by voluntary responseh or

| ‘. o . . _ )_
of Correctrons in 1973. - )

the token payment. - ' o,
| 3. That the Env1ronmental Deprlvatlon Scale
incorporated into the behav1ora1 interview guide is a valid
and rellabye instrument for pred ptlng criminal behavior.
. 4. That the data coli ted regarding employment
.
of subjeots'were factual. Efforts to validate their reports
by contacting employers were outside the scope of t%;:study.
5. That the aH/ nels of communication (postal
.serv1ce and telephone) were effectlvely operable as means of
establishing contact w1th the target populatlon. Thus, non-
'response to contacts and non—part1c1patlon an interviews was
) attrlbutable to reasons other than lack of communication.
The following limitations are recognlzed in thls study.
" 1. The implementation of any jollow—up”stody of-
ex-offenders is seriously affected by their (ex-offenders)
negative aSSOciation with the prison experience and theit
transient nature. | h
2.;_The study is limited in its generalizations, ¥
due to the snall.number of subjects interviewed in some of'

Pl [

the tra1n1ng greas.

' 3. It 1s recognlzed that some vof the data may tend
to be biased. Perhaps those who had achieved some measure ofn%
success iIn their post—release experlences were more receptlve

to being interviewed; W whéreas those having little or no success

may have been less 11kely to respond to follow-up 1nqu1ry.
A 24
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CHAPTER II

: ‘ RESEARCH PROCEDURES:

"; " The population as defined for purposes of this study

— -
consisted of 6,693 inmates released by the Texas Department . ¢

. . of Corrections during calendar year 1973. Of ‘this total,
O] | | | * |

3,315 were discharged and 3,378 were parolees.

From fhis popplé&ion, three treétment'groups were
isolated. Tfeatment Group I was defined"as thé total number
of”iﬁﬁates in the study population who were graguates of
windhamTSchobl District vocational training courses;._This
group contained 411 inmates, 165 dischargees and 246 parolees.
Treatment Gro&p II was defined as the ;ptalvnumber of inmatés

‘in the study populatioﬁ who were graduates of a ﬁoSt—secondary N
4vocationalwtrainLng course. This group contained 180 persons,

/

50 dischargees and 130 parolees. From the populations of
treatment group; } and II, a sample of 75 persons for each
was’éhosen. .
TreatmenﬁfGroup I1I was defined as the total numbér of ,
inmates in the study population who were participating in
the Work Furlough program at the time of release. This groub
contained 152 persons, 77. dlschargees and 75 parolees, from
thm a sample of 45 was %electegi. The Cont;ol group was
defined as the remainder of’the.study‘population; a total of
5,950 inmates. who had not completed a vocational training
. course or been a participant®in theAWOIk Furlough program.

In order to insure that the treatment and control groups
25
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H
-

. . . . <o iy
.’ were approximately the same in every respect but, vocational

-

training, the tféatmené‘group members_(N=1i5) were matched .

with 175 control group mémbers on the variables of sex,

race, age, Infelligence ~uotient, .and méthod of release.
In-addition, the Work Furlough/Control samples were matched

. . 4 . .
on the offense variable, to insure that the control persons

‘were qualified to enter the Work Furlough program. Ihmates ¥
with a history of viglent crimes or narcotics ‘addiction are:

- . i \4 .,
excluded .from the Wor qulough program. From the 175

matched pairs, 32 of tﬁg 75 fromithe Windham/Contro% groupf
. ) . N : N ) b
32 of the 75 from the Post-secondary/Control group, -and 11

of the 25 from the Work E@;lough/CQntrol group were selected.
Lot - - . : L
" This was necessary to apportion the control group among the

-

treatment groups.
Throughout a11 of-the processes by which the sample

groups were chosen, rigorous adherence to random selection
4 ' .

e %)

) criteria was maintained. Every member of each group had an

%qdal chance of being ‘selected. Each'membe%iof each ‘group’
) : : , :

was assignéd a number, and then numbers were extracted from
. i

<

a Eable of random numbers in.Basic Statistical Methods
b ' ° .

P 4
(Downie and*Heath, 1970). .These methods provided-.the

originally.specifiedhgroups of 75 each for Windham, Post-

v o v . :

, secondary, and the Control group; and %5>fprj%he Work Furlough
sample. However, thé,initial review of‘Department-Qf Cor-"

rection's.records revealed that recidivism-and movement’ from
L)

the state of Texas hiAd reduced the totals as follows:

' Windham, 75 to 61; Post-secondary, /> to 603  Work FTurlough,, .

' 26 , 7 )
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25 to 20, and COntrol 75 to. 5%, “As thls attrltion was
-
-f Jittrlbutable to reai world" processes, the dec1sig% was

made not to replace them. Detalls and condequences of

-

these losses are dlscussed in: Chapter Iv, data analysis.
Followlng the selectlon of ‘the sample groups 1t was
s necessary to de51gn and cpnstruct a data,collection 1nstru—
ment. The" 1nterV1ew gulde from the prevrdus year s study |

was used as -a: startlng pOlnt, but conslderable reV1siOn-

. N

and modlflcatlon was"necessary. Spec1fic sets of qnestlons o

were dev1sed to cover the'lnd1V1dual's group status, i. e.

questlons appllcable to Wlndham and Post-secondary voca-
tlonal ‘trainees; and other questlons Whlch perﬁﬁined only

to Work Furlough partrc1pants and Control group members.,.

r

The 1nterv1ew‘gu1de ultzmatelyztotaled 73 qdestlons. To
"j“"facilitate the pr@cessing of thelinformation, spaces were
prov1ded adjac%pt to each questlon 1n which the responses
}_were subsequently‘encoded. (A copy of %he 1nterV1ew gulde

=-.1s attached to thlS report as Appendlx A).

~
T °

In addltlon to demographlc data, the 1nterv1ew guldes

-were?deslgned to“ellclt,certaln-data on~selected variables.

-~

Spe01f1cally, it was des1rable to obtain the 1nd1v1dua1'

employment status and reiated soc1oeconom1c data. Much of

the 1nformatlon was qonverted 1nto emplrlcal 1nput for com-

LS T

putIng scores on the Env1ronmental Deprlvatlon Scale (EDS).

," ThlS 1nstrument, developed by Pascal and Jenklns at the -

1

Experlmental Manpower Laboratory for Correctlons at Elmore,

Alabama, is a 16~ 1tem checkllst for: measurlng the degree- of_
. . . v * . o \.‘. .. )
. s A 27 - ] e
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support an individual is receiving from his environment.
It is.also a standardized predictor of criminal behavior.
‘The environment is defined in terms of occupational, finan-~

cial,.organlzational, and interpersonal relationships. The"

t

subject receives a zero (0) or,one (1) score on eachlof the

16 1tems depend&ng -on his responses to keyed questions.’ A’

»
‘zero score 1nd1cateslenv1ronmental support (p081t1ve rein-

forcement), and a score of' one equates‘to "environmental
deprivation,"'or lagk of these needed reinfoncers. Thus,

the total scores may rangeffrom zero to sixteen, and its

pPredictive proposltlon states that the hlgher a subJect

:

¢q' sggres, the more llkely he - is to engage in ¢riminal behavior. .
\.Fh c0rrolla§¥ proposltlon would pred1ct that the h1gher an
ex~-offender's score, the more likely he would become a reci-
divist. Standard? on the EDS indicate satisfactory ad]ust-.
ment for scores of.5 6 and- below, marglnal or borderllne '

adjustment for 6—lO,‘and maladjustment for 11 and above.

The score should reflect the degree of supportlve 1nfluences

:

the subject is receiving from his environment. These data
prOV1ded 1nformatlon whlch answered the crucial questions .‘
posed regarding employment and rec1d1v1sm.

Concurrent with the 1nterv1ew gulde, a monetary 1ncen-~

,}tive plan and related-accountlng\procedures was developed.
Each . subject who completed the 1nterV1ew process was glven
‘ ‘3
a token payment of ten dollars. It was antlclpated that

'.thls monetary incentive wopld be espec1ally 1mportant 1n the
case of the control group. wﬁereas the treatment groups ‘had
A 28
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_ all experienced some type Of vocatiswal participation and
were expected to exh,'ibitl some degma »f intrins_ic motivatiam,
the control group did not Particijaste in a \lnrc-tlonally'-

;reiated- prg‘)gram.' Thus t':he lpay‘n: was intencsd tb Create

_ %éxtrinsic motiVa\tifDn. to coopedh# witt.l the fol]‘.o.v’w:-.’up

“interviewers. .The efficacy of s .ée will be evaluatd¥

later in the study-




T . | | . . ) . . kg.“
- " . . CHAPTER IIF o s
MMTA COBLECTION :

ome of the major prob4-ms confronting a fbllow-up study

.
-is the locathn'of ‘its subjects. Wlth the 1dentit1es of the
stff#c:ts known, their wherembouts became the immedlate objec-

.t:* The most rehaﬂ.e samxce of 1nformation proved to be

0\<

pEorvardimg addresses mft with the Inmate Trust Fund.

Trust Fund forwards the proceeds of .an inmate's. flnancial

S .

) haccount to him after release. Experlence proved a maJorlty
of these faddresses werepz}lld. In some cases, relatlves
férwarded h1s mail to hi - | | ﬂ
An examlnatlon of each subJect s correspOndence llBt'
obtalned from 1nmate records, prOV1ded secondary, tertlary, 7
'and relative's addresses. Department of Publlc Safety records
for addresses glven in appllcatlon for motor vehlcle licenses

were also accessed. Several subJects were located through

‘

their parole officer. Ultimagelg 59% of the subjects were
located. o ‘

The first communlcatlon to them was a letter (see Appen-_ﬁ
dlces B, c, D) -in which the purpose of the study was explained.
‘and the1r cooperatlon was requested. - Separate letters were
:prepared for the Wlndham/Post—secondary samples, Work Furlough
group, and COntrol group. Enclosed in each letter was a Con-
T tact Response Information Sheet (CRIS form, see Appendlx E)
“which the subject was asked to complete ‘and return in a post-

BN

. age-paid envelope, It should be emphasized that in contacts

30. R g\
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ith the groqp uambers ey poss1hle effort Was made to qur-:'

come thelr negatlve assocrazlon with the’ prlsqn experlence.

In the f1rst letters a Vocat;onal Pnllow-up letterhead 'k

\*

1dent1fy1ng tzee study with'the !&ﬂdﬁam Schppl D1str1ct ‘was
deV1séd and iz all cases care was takeﬁ“to 1nsure thit the ‘
outer envelopes had only'thg Wx-ﬂham return address. Second
and third mall-euts of the 1n1t1al contact letters :ire on
Department of Cnrrectlons lettammead stationery, again no ?7
prison marklngs were placed on the outer enVelope. “
Aftqr allow1ng approxlmately three weeks for respOnse,
“kick" ﬁetters-(see Appendix -F ) were sent to all subJects

who had not replled or whose 1n1t1al letter had not been’

"y

, returned for address correctlon _This produced a few 'more

responses; Between October and March letters were repeatedly
mailed toann-respondents. Every address through whlch the
sub]ect mlght have been contacted was exhausted.

In addition the telephone was exploited as a medium of

reacling the group members. The information exchénges were

\called for assistange, and in a few cases valid numbers were

obtalned. The numbers were called, and this sometlmes produced

-leads as to where a subject was:located._ In seve:al-of these

instances it was cetermired that the subject was incarcerated

<‘locally.

As scheduled, the interviewing of subjects was begun in
‘ *

November. Because most of the respondents were in the major

metropolltan areas, initial efforts were c0nCentrated on these.

The plan of action was to send’ lettersriggi\Appendlx G ) to
20 T
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all n mheffﬂnpeﬁdents in that ci#y, advising them that inuer-

condu‘cted"there on certain days and times

ook, |

(uswally ' Saturda‘l. and Sumdep.) The address and twie—
phonee l-nber ot the : 1nterv1ew station" (a local mtel) was

:!: ! -
‘alsc gzwmen. Ehe subject was’ asked to call, and an 1nterv1-

appcinement was scheduled. Thls_procedure was followed in
: A Co _

visits a0 Houstom, Dallas, Fort Werth, and Sam Antonio.:

. Howewsxr, this method of operation was soon found to be less

-

than msccessful, as in most cases.the subjects simply wenld

"not make the necessary contact . Subseguently this preGEQure
was revereed, and they were called. 'This produced better

reenlts, as  usually they would aéree to a éime and place“f@r.

' an.interyiew; Zn this regard, it should beunoted that it

seemed the. ten-dollar token payment was ineffectiwe in;metiva-

ting the)subjects te be interviewed. in only'a very feﬁ
,1nstances did the subjects seem 1mpressed by the prospect of
this paymentg To the contrary, in some cases the relatively
large amount of money for sncn-a short period of "work™ may

- have creaved suspicien in the subject's mind that eone ulterior
motive existed ratner'than_a simple voqational evaluation.

Fo__.o&fing v151ts to the major .cities, the isolated snb—

jects wizm-n 2 day's drive were sought. However, due t9/1ts

_ proximity s maximum effort to get interviews in the Houstor
‘area con=-nue<. Also, interviews at varied days and times.

. week-days anc week—ends,~during the working day and evenings,
were attempted. These efforts netted a re1at1ve1y small num-—

ber of ihterviews. The telephone became an eyen’ more 1m£or-

f | '532 s
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vtant toni The practice of'confirming intewriews piior‘ui
departlnt tor a city was adopt-d and this sswed tims and
lnneyvxnw--t«would otleswmise !l-e been a!ill.oé txap. li-lill.
:.Letters ware malled to the suhgects, giving Qhem the Vocat&n-a
? 7 Foll&-q office telepl'nne nnhr (see Appﬁx H). They wmme
i asked to cmll collect tn schedule an 1nterv-n at thear cousssm—
ience. ‘Vvery few of thi‘subjects, howeVer, a-cept .ihis ol _
Aln-xg tiee most sahemr, facets of this skudy wa ‘the
| behavior of those who respﬁnded to the initial cantact8, but
.would nct “zllow through-W1th an interview appoxntment. Tiee
total respomdents numbered 101. (out of a possible 197) but
only 63 subects were actualfy 1nterv;ewed in the coumunitnas
Thus 38 mersouns were orlglnaltf receptlve to the conmtact, bmt
ehose +- -esist the actual interviewL In view of the eZ=mts
previously described, every possible effort short of coer=zion
was expended to conduct the 1nterv1ews, and 1t can only me
© speculated as to why thls negatlve result folloued the ianitial
.positive contact in s many cases.
In addition tr <rhe 'inéervieﬁé eonéueted in the Tee
world, al_ of the memsers of the Sl.al,llgle groups who hat Ec>g-
. ivatedAand were in tme institution'aarihg this  perzox
were interviewed. ~his amounted tovinterviewing 4 subje=tTs
5 i- the ®wingham ¢ ouc, 8 in the Post-~secondary qtoup, - .r the
Worr Fu:r .ough grpu;,'andtﬁo in the Control group. The datz
~gained -rom these subjeots givo an added‘dimension to the
study as they ?re compared to theé;oo-fecidivistsaon pertineat

. variables - especially those réia ed to employment Results
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of these comparisons are discussed in Chapﬁe:.IV, dafa analysis.
The interviewing phase of the study was'ternina£ed:on

April 15. A preliminary analysis of the data was conducted,

and tenéfive obsefvetions recorded. The data~yére encoded

for cdmputef pcoq;amming and suhﬁitted:to thgfaepartient of

Corrections data processing section for analygis. The resuits

‘ . : N\
of these analyses follow. e . d

N

,_‘3;

——



R " CHAPTER IV |
DATA ANALYSIS o

U

Dita were analyzed to determlne the relatlve effect of
variabdes pertlnent to deplctlng an overall assessnent of the
eat-nt groups in cgmparlson to the control group. The nore
relev-t ewaluatlun 1ncluded an analysis of variables related 5
to tr:mnlng effect am com-nnlty ('free world') enployment and
the nan-retnrn to-crlmlnal activxty resulting in rsinca;cer- _‘
ation (rec1d1v1sm) of the released 1nmates. _

The InterV1ew Gulde used in the study for data gathering

was designed to result in a gescriptlon of each subject'

~

env;éonnental s.tuation following release up to the time of
-he Mmterview. The data analysis fof'tne purpose of this
wri-:nc was set forth in a mannar that describes the' total
picture of each aroup viewed across variabiesvpertinent to J
det=rm:ning treatmest group‘differences in comparison with

a comtro. (non-treatment) group.

\J

Attrition Results '
. Shoﬁ{iyiafter thebsamples had been randOmly'selected,
the _nvestigation of records and address data revealed the

# "reaii-v factors  actributed to the study of. fornerly incar-

~era-ec inmates ™ese indiViduals have beén known to exhibit
tramsiert characreristics once released. Additionally,»they
gemera. y avox comtact with the penal institution or its

' reoresentatives. This study ~n this regard was little dif-
fersnt than previous studies =n respeét to attrition'factors.
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A'descriptian of these pﬁenomena is 'in order prior to syrvey.
of, data collected by way of 1nterV1ews. o

\ - '
Table 4 depicts\the 1n1t1al attrltlon w1th regard to

subJects in the sample. who were elther out— f-state or-

absconderxrs of thelr pa ole status at the time samples were
taken. In1t1al rec1d1vlsm was also determ;ned at th;s’t;re
and will be exami;edvinpa.later‘sectioﬁ’éf this‘chapter. n
Hewever, as a matter of clarification,"reciddvists by number
in eacx <=-oup were Windham 7, Post-secondary.é, Wdrk Fnrfdugh
2, anc C:mtrol‘ll. The remaining subjects in each graup thusb.
became e ocrential interview target ndﬁber. :This resulted
in Wz adhim vaeldlng 60 subJects, Post—secondary 61 subjec:s,
Work =——_ouan 20 subjects, ‘and the Control group with 57
sukrecz: -n the community potentlally contactable. )

1s -ae study progressed and at_theleﬂd of the data col-
lect--nm phase, attrition factors‘in eaeh category were ‘
revisea tc produce the results depicted in Table 5.‘1A'c0up—
ling of me attrition factors previously mentioned_witﬁ.addi-
tiona. omes better descripe'what transpired overfthe study's .
durat_or. The most signifieaht revelation'of data in Table ’
5 zen:er: around the;phenomenon of"?avqidance behavior“ by .
poten—_=.>y contactable subjects. In eaeh group, subjects
desir _-.- —o not have inter;iew contact with the feseareh
staf: e.cmner 1gnored repeated attempts to gain their c00p—
erat_or T responded assentlng a desire to cooperate‘yet

' : _ -
fa- 1ec =z do so.
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euw4
Initiel ettrition in eech Semple Group

i ﬁi i | wInd'lTam Post-secondary | Hork Furlough . Con?rol
Attrition Factors "Yamber | Percenty | fumber | Percent | Nunber [ Percent¥] Nunber [ Peroenty
Total 8| 1.6 | 8 | W6 | 3| w0 1] 93
mtofstate |3 [ A0 | 7| 83| 3| o | 7| a3
f‘Mnm@m 15 (20200 I S T T Y 2 A .’mof'

| *Perceg;age figures shown in this teble represent the percentage loss of eubjecte in .
| each group after randon eempling. | C

.9c

TBLE 5 o 5

. Pinal Attrition Factors in eech Grou'p%-, |

R Wndhan___ | FEEtfgecéﬁde;z —Tork Eg:lgggn_; Control
Attrition Factors "umber [Percent | Nunber | Percent | Number | Percent | Number | Percent

ol | @ | o2 | & | 512 | W] B0 | & | 5.8

“Out of State 3 40 1. 93| 3 o | 71 93
Absconders 5 6.6 2 2,1 0 | 00 0 F 00

 mabletoContact| 9 | 120 | 10 | B3| 6| 0| 6| 8

gy Good Mires/ | 16| 23| L) UG S R N R X

' Non-Response |, | o | 1

Responding/Refu- | 10 | 1Y | 1 | w0 | 2 | 8| 1| 160

. - ging Interview | - o o %
~ Deceased - 000 I 0 | 0.0 0 06




. ‘The' use of a $10. monetary 1ncent1ve d1d not. proVe to x
. be effectlve in enhanclng partlcipatlon by :hose sampled
members bélleved receiving letters sent them. Thie degree to”
Whlch ¢h1s p;omlse of payment acted as an 11cent1Ve toAIotl-ll -
vate. sample members - to cooperate can be descrLDEd as. mxnlmal,

: as reasons bey0nd token payment appeared to override 1ts
'xllnfluence. o \ - | .

. The members comprlslng the Work Furlough Qroup were by
lfar:thé most dlsapp01nt1ng in both contactablllty and response
participation. ‘The total number of interviews conductsd in the
community with members éﬁ\thls grouplwas three- Six of the
zd.sampied were unable to eontact; as members Of this group
were more often erther discharged at re.].ease'or had short-
term parole requirements to fulfill following release. ' These
phenomena contributed to the 1nva11datlon of numerous addres— -

ses found ;ﬁ these sub]ects. For these reasonsS thls group

b,dropped when much of the comparison analy8®s Were per-
G - ’ : BN L ‘
‘formed. s , o d

¢

As noted earlier, these attrltlon factors deplct the
reality characterlstlcs of 1nd1V1duals haV1ng multlple rea- |
sons for not. becomlng part1c1pants in a survey with the
”magnltpdevof this study. However, as eV1denced in the
listed attrition factors, the trends across the groups
(except work Furlough\ run similar, thereby r33u1tlng in

/s1m11ar nunmbers in each’ grdﬂp potentlally'éhnfattable.




‘ " Results and Findings Regardlng SubJectS
. = Interv1ewed in the Communlty:a o :

: , o o - - : :
The total number of subjeéts ife the communit'y cooperating

with the follow‘up efforts to the extent of allow1ng an 1nter-~
view numbered s;xty*three. However.van additional 24 1nter—
Vléws were ‘conducted wlth relncarcerated sdbgects for gompar-
.1son purposes - Slxty of the 1nterv1ewed communxty sﬂbjects
are descrlbed in Table 6 relative to demo;raphlc Narlﬁbleg//

and group com9051tlon.' The three WOrk Furlough members were

'/):l\mlnated from this’ comparlson.; ‘.;f, -
_ . ] S . Lo
A‘\

v '~ Sex. As shown in Table 6 with . respect to the sex varl-

o

counterparts. In the or1g1na1 Sample the Wln am group con—
tained 4 femalt subjects which. comprxsed 5’3 percent of that ;
sample. This percentage was 51m11ar to the 6.2 percent repre-
sented.ln the total number (411) of part1c1pants of graduate fyki
status released. in 1973 Due tO ¢\the fact that the Post— .
secondary vocatlonal programs are not extended to female:
~incarcerates, the control.group contalned females matched
with the Wlndham group s composltlon. As reVealed in Table»'
6, of the four matched females, three came in for 1nterv1ews
therefore at a rate s gnlflcantly higher than~the males in
each group. Wlth'keggrd to the remalnlng female in each .
group, one had req1d1vated (COntrol) and the other had ab-:;

o,

'sconded parole status. ‘ ; . . - ﬂ‘,ahi-fa
40 e
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a

Race/Ethnicity. The race/ethnic'ccnpositlon.of.the com~'
munity interviewed subjects was similar’in percenﬁagesuto

that of rhe orlginalpsample,fexcept in the case of Chicanos
\ &, - B

-" . ] . . . . e . . . i . . ‘
ix the Windham' group coming in for interviews. In the ori-

. . Y : .
'__grnal sample this group represented 14.6 percent of its.

- Q . .
composition. The community interviews resulted in.a repre-

-

sentation of only 4.2 percent for this group.w BlaCRs in the"

original samp e comprlsed 36.1 percent and 38 7"percent of

A Y

“the Windham and Post-secondary samples resPect1Vely. Whites

comprised 49.3 percent of Windham's orlglnal sample and 58.6

<©

percent of the orlglnal Post-secondary sample. With respect
to the Control group, Blacks exhibited a hlgher degree of
cooperatlon as part1c1pants in the survey.

o .
Age The age dlstrrbutlons revealed an identical median

¢

(25.5) for Windham and Post—secondary subJects, while the
Control group contalnlng this variable matched across all

groups revealed a five year difference (30.5) in median age

composition.- y '

Intellidence Quotient. The Intelligence Quottent data

indicated a higher IQ mean score among subjects ln the Posté
secondary group. This difference was evidenced ihvﬁhe‘bri-
ginal sample also, as Windham's 1IQ mean was found to be 93.6
(with missing data on 11 participants) and Post—secoﬁdary'lo |
gean was found to be 100.7 (w1th 7 subjects having zero data).
In thls sample, IQ scores were mlising on 4 w1ndham subjects
and 1l Post—secondary sub)ect. These m1391ng IQ scores were

T

'usually attributed to_inmates having come into\the system

}*1
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prior to the time IQ testing became commonpiace, since IQ

tests are now almost invariably administered to determine the

Intelligence Quotient of TDC's inmates.

Marital Status. Im regards to marital status, the groups
(

were not too dissimilar when compared on the basis of married/

unmarried (combined single andxdivorce status). The Post= .

secondary group percentagewise was more likely to contain
members (50.0 percent) who had neVer1been married, therefore

[

explaining its lower divorce figure.

Method of Release. Examinatiorn of the method of release

>

by which these subjects exited TDC reveals‘that parolees were o4

more likely to have come from the Post-secondary group than the

~3

Windham groupQ- This‘is\perhaps'expiained due to the likeli-
‘hood of the pgrole board\viewing Post-secondary vocational

‘graduates as better parble risks, thereby increaging their
1

percentages leav1ng ‘TDC v1a this method. The data depicted
here are nearly s&nonymous to the composition of this vari-

able in thk populatlons of each group., The flgures for

-,

parolees and dlschargees in the W1ndham population (411)‘were
59.8 percent,and~‘P.2'percent respectively. Comparatively,"

Post- secondary s population (180) parole percentage compo-
. ’ﬁ

.

) Q}tlon was 72.2 percent and 'its‘'discharge perCentage was
\

27.8 percent. An overall examinhtion of Table 6 revealed

a similarity in composition of key variables across each

- -

. \ .
group, although attrition diminished their' humbers.

S i
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‘TABLE 6
[ . -. ¢ . ) . .‘F' Po
Description of Follow-up GrouPs by -Demographic Variables

Demographic |, Windham Vocational | Post~Secondary Voc.| Control Group
~Variables | Number [ Percent | Number] Percent | Number | Percent
Total . - _24 1 100.0 . 22 - 100.0 - 14 . 100.0
Sex | | | o o , ,
" Male | : 21 87.5 - 22 100.0 11 | 78.5
Female - 3 12,3 - 0 0.0 3 21.5
Race/Ethnicity - | T | “ o
Black o9 37.5° 9 40.9 8 57.1
Chicano . 1 | 4.2 1 4.5 1 7.2
White 14 | _58.3 12 54.6 5 35.7
Age i T - | | o e
21-25 " 12 50.0 11 50.0 4 28.5
26-30 7 29.2 « 1 31.8 o3 21.4
31-35 0 0.0 | T2 |- 9.2 4 28.5
36-40 1 420 | 1 4.5 1 1.2
41'45 ‘ 2 7’_ 8-3 ¥ 0 000 O 0-0 .
46"'50 2 . 803 . A l 403 ‘ 1 7¢2s
51-above 0o | 0.0 |-~ ; 0. 1 1.2
» Median R - NS5
Intelligence . |___Low High _ | Tow 7] High | Tow | High
Quotient : 68 | 116 | - 64 123 49 123
" Mean ' 93.7_ 1 101.4 A 9.5
s.d. ' 11.9 |~ 15 B 17.6
Marital Status o] n ’ N
Single ' 9 37.5 . 11 | 50.0 3 21.4
‘Married v 1 45.9 9 | 40.9 7 50.0
Divorced , 4 | __16.6 2 9.1 4 ,| 28.6
Method of Release - ,
Parole 14 | -58.3" - 16 72.7 10 | 71.4
Discharge ‘|10 | 41.7 | 6| 7.3 4 28.6
| ' | L N
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, ' Dea!riptive Analy;is of Xindinq_
.,':' /
The questions posed in Chapter I)have been grouped 1n a

manner that will depict the findings regarding interviewed

.

subjects while simultaneously generating explanation of data

as‘ansWers to these questions. Caution is however expressed

-

. in view of data regarding questions requiring large subject

—— ’

repr entation for the purpose of generalization, although .

certain variable comp051t10ns as 111ustrated 1n Table 6 did
’

not\change drastically even in the sample size obtained.
Unequivocally, when consideration is given to the characﬁ'
teristics of the population surveyed, information of this

-

*scope remains invaluable.

| T
. ,.

v

Rec1d1v1sm

A ma3or ohigctive of thls study was to determine- the
" rate of recidivism among the sampled groups.’ The results

of this variable las' defined allow conclusive and unquestion-
yf"able data to;be analyzed with respect to the sampled groups.
N,

Heasurement of the rate of return to TDC of treatmeht and

cont}&l group members was aided by the computerized assis-

«

.tance of TDC s'Inmate Tracking.System., Additionally,

absconders were determined by use of Windham's Master Voca-

tional Stydent Listing and the Law Enfercement Bulletin of
the Texas Department‘of Public Safety;
The data contained-in'this section'are pertinent when
~ addressing questions 1, 2, and 11 as listed in Chapter L.
Cezlectively, these questions sought to determine whether

vogationally trained released offenders were more successful
44
’ : .
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Y | ] .
in remaininé'in thé.community after.reiease when compared
with a controlrgroup having ex1ted without’ tra1n1ng.

Table 7 deplcts the rec1d1v1sm rate across groups at_
the time samples were 1dent1f1ed - At the end of tne Data'
Collection Phase of the- study, the recidivﬁsm rate across
groyps resulted in the percentages shown in Table 8. This
table reveals that the treatment groups reC1d1v1smlrates.
appeared-quite similar (Wlndham 13.3 percent,‘Postssecondary-
‘12.0 percent, and Work Furlough 12.0 percent) while. the rate
of rec1d1v1sm (24 0 percent) for the Control group was-mark-
edly. hlgher than all treatment groups.' Thus, am these

'sampled groups the rate of recid1v1sm for former\;;:Ites
J

having had ex#osure to some form of treatment-ad

»

mea-
.sures was substantlally lower than the rate of retirn-of

those not exposed' to vocational training or work furlough.

TABLE 7

Initial Rate of Recidtwism
at Time of Sampling
[ .
T' '
. Group Recidivism ] .
J : .
i 9 | * |* Number Percent?® .
S EA
Windham . 7 9.3
Post-secondary 6 - 8.0 |
Work Furlough 2 8.0
Comtrol 11 14.6



| - . . . - TaBLE S - |
\ . ‘ T : ,\

- ’ Recidivism Among Groups at - \
. End of Data Collection Period

¢

- A

. Y . .
Group * Recidivism
Number Percent*
Windham = 10 13.3 7 -
‘ . Post-secondary 9 12.0 *
) Work Furlough 3 12.0
+ " Control 1 .18 24.0

~= .e figures Were-calculated from the tota.
. Jmer comprising, each sample group of 75
‘ sir ~ects, except Work Furlough having 25
- si ~ects in the original sample.
} - '

Employme.  Status of Community Subjects 7 -

1)
X Th_. :tudy had as its. d major objective the task of

discovering the impact of vocationé}_training and work' fur-

-

lough ekposure‘on the inmates' subsequent’ﬁostriflease employ-

.ment experiences. Questions 1, 3, and 6-10 are addressed in

. z

this sectioﬁ[ The overall objective as summarized by these
,} - - .

'S

questions was to determine the employment picture‘of released

‘offenders vocationally trained ﬁsing non-trained (Control)
indiViduq;s for the purpose of comparison. A
The overall job picture of the total number of équects ,

. interviewed revealed what stu ies of released offenders con-

_tinue to find. The fact that re sed prisoners have_a'high

. . rate of unemployment becomes salient) when viewing the employ-

-~

| ment -summary of the combined groupsy The unemployment -

. o 34 . ’ o (
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figure was as high as éﬂ)percent. The following data des-

cribe the‘varioui'phenomena'bccur;ing'throughout the job-

: . / : .
seeking experiences of these released offenders.

.o Time Elgpsed Between Release and First Job. As exh%bited
. 4 ‘ : . . X
in Table 9 the average length of time it took members of~each -

. group to enter the labor ‘force ranged from a low ‘of 1.3 weeks
for the Post-secondary group to a hig@gdf 4.2 weeks £or the

Control group. Manv of these S‘Ubje-‘b%? reported aavz.ng had «

&
’\l.

a job waiting at releg!e, (but i ‘was- citen a “paper” joc

. . . oo .
co fu.fi . pargle requirements, and their not showing fcr

~he [ >b) ,r they re-orted taking time to ‘readjust" befcr:

seek>1g a job or re orting to a job-.

Al

+

-

TABLE 9 e

. Average Weeks Elapsed between ~
' Release and First Job '

. ) . o
5 (; Group Time Elapsed in Weeks
Windham 1.
0s - secdndarj 1.3
v - control ' 4.2

<.
I3

N ) o
a
h hd .

The ;esbonse percentages yielded when suMrjects Qéfg“l
questioned as.to whether they had jobs awaiting their release

are shown in Table 10.
o‘ . 47
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Percentage of Subjects Reportedly having
po

TABLE 10'

Jobs Waiting at Relgase

Response ' Windham "Post~secondary Contrel
Nupber | Pefcent | Number | Percent | Number | Percent
4 N - = - ,
Yes 14 58.3 | . 11 50.0 7 50.0
No 10 41.7 11 50.0 7 50.0

4

N
L

As noted

" Assistance in Obtaining First Post-releasefJob.

in many surveys'of released offenders and their employment

3 ‘ .
situations, jobs obtained are mo -“+en than not orta.:ed

N

by the a'd of family members, .ormer employers, friends, or

throcugh the releasee's personal efforts. State eﬁpldyment

agenrles tended to have very litti:. 1mpact as the 1n1t1al

jdb source for released offenders. This resulted in a

-majority of the vocatlonally trained subjects suggesting

thatigdb placement a551stance be prov1ded .as a part of the
vocatlonal programs. Table 11 shows that the maJor source -
.of employment for the released of fenders Qﬂrveyed was the’

family, or once released, the former inmate hlmself.

'

9, b

s
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MEE Ll A | A
‘Assistance in Obtaining .Firsl:. ,Post-rf'lease .Jobu' |
g I I 4
LF Source Windham Post-secondary | Congrok o A
~ { " Number | Percent | Number | Percent | Nunber Peilcent ;
Te-xas‘Emplo,yment Comn, 2 8.1 3 L | 0 | o0
Fanily o 5 | 20,9 xg 0 | 45| 3 21,4
Windhan e L] d2 |l o o | 0| 00
Friend R I U Y I NS BRI I O R
Self | 9 37.5 | 7 .31.9 3 21.4
Forner_Employer O A O O T W)
e Commpni*: Sgrv: ce 4.2 0 / 0..0‘ 3 0 0.0
Otner S 3| 125 1| 45 0 0.0
Never Horked 1| 4.2 0 | 00 | 2 14.4
“‘ \
19 |
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< Weaks Egg;oyed on F{{:t Post-release Job ‘The subjécts

comprl__ng the Control group revealed haV1ng worked for ?
shorte- period of time on- their first post-release job. e

: . J
mean number of weeks employed on the first jqb after rele

and Pci:--secondary groups' means depict employmeﬂt near or
abqve ~:e six month pefiod, a time span,vieysd cfitical‘in
relat.> to possible recidivism. The first six month period
‘is'seen as the ti@e most recidivism is likely to occur as
readjustment pr?blems (to inélude unemployment_aﬁd job dis-

satisfaction) produce frustration.

TABLE 12

Weeks Employed on First Post-release Job ”"\\

Group . Mean Number of Weeks
; 7 -
Windham 23.95°
Post-secondary . 26.95
-/ control | . l4.82 '
1 S \
. r
y . . ;
| 50
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for menr=rs of each group is shown in Table.lz.'_Tﬁe Windham -



.>f " Spbjects were asked totreveai (Table 13) the ;:thod by
'which therr first posthreleaee jobsvwere terminated. A |
qfeater percentage (21.5) of Eoﬁtrollmembers reporte& being
fired'from'their first job than did other'groﬁf members.
Addltlonally 14.3 percent of this group had never worked.

It is not Unllkely that some of those in each gtoup. reportedly
hav1ng been lala-off or quit may haVe.lndeed been fired. |

TABLE 13

Method First Post-release Jgb Terminated.

Method Windham Post-secondary Control . *~
Number | Percent | Number | Percent | Number | Percent
Fired 2 8.3 2 9.1 -3 21.5
Quit 4 * 58.3 15 68.2 7. 50.0
Laid Off 3 12.5 2 9.1, 1 7.1
Still on Job 4 | 16.7 -3 13.6 - 1 . 7.17
Never Worked '| = 1 4.2 0 0.0 2 14.3 -

The most frequent reason giveh by interviewed eubjects
(Table 14) as to why they left their first post—releaee job
was that of their havrng had a better jot arranged. The K

phenomenon of moving rather quickly from the first post-

u;release ﬁob to ahother.is perhaps partly explained as released
.\ ' 'offenders accept jobs initialhx/yith which they are not
totally satisfied in an effort to maintaih;parole status.

AQditionally, this move_was more often coupled.with higher

wages. Table 14 .shows that the reasons given by the Control"
\group for endlng thelr first post-release job were varied and

did not cluster to form reasons considered positive in respect

to upward mob111ty as d1d the treatment groups. | .

51 ) :

'- ’ 39 .
! ' & -




 TABLE 14

A\

Reason First Post-release Job Terminated _

Reasoni 'Windham- Past-secqndary Control -~
Number’ Perqeﬁt N’ er | Percent | Number | Percent
Stilldn tirst job R N2 O T N 0 NS VAR R S
qu‘Pay | | | 5' 21.0( 2 9.1 1 | f 7.17
Better Job Arranged s | 3.3 | 10 45.5 2 14.3
Job tpo hard 0 0.0 f 4 18.2.| 2 14.3
Offended 2\ 8.3 | "0 | 00 [ 1 | 71
Services No Longer Needed 3 ‘12,5 3 3.6 | 1 1110
Aileged.dare;essness -0, 0,0 [, 0 '0;0 | "7.1 .
Absenteeism 1 1| 0 0.0 2 14,3
Alleged Incompetence 0 O;Q 0 0.0 1 7.1
Neﬁer Worked 1 | .1 0 0.0 2 14.3
N .

NG

[ 4]



‘ Employment Status at the.Time of Interview

As reported earlief, fhe uhemplojment'rqte for the. com-
bined groups aQeraged 30 éercent thch was three"t;mes above
the reported national average (9 percent) at the time of th?s
writing. These findiﬁgs make obvious the fact that difficulties
in finding and mainﬁainingAa job for'an exteénded period of
time are conmonolace for the" released offender. He is faced
with obstacles from the standpoint of his former lnmate status

.as well as hlS lack,o} extended work expefiences ;o-the past. -

As revealed in Table 15. unemployment was high across the
groups, with the Control group hav1ng nearly 43 percént of
those .interviewed in the unemployed categorf\ Work Furlough ‘

subjects (3) interviewed are not shown in this table, yet of

. . 4
those interviewed, one was employed.

TABLE 15

Employment Status of Interviewed Subjects

s

Groups* ‘ Employed __Unemployed
. Number | Percent [ Nultber | Percent
Wwindham 18 75.0 | 6 25.0
Post-secondary 17 77.2 5 22.8
’
Control » . 8 57.1 6 42.9 .
*0f the Work Furlough members interviewed (3) one was
employed.
' /7
, "
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Race/EthniCityyandzﬁmplgyment; With respect to race[l

ethnic comp051tlons, of the total’ subJects 1nterv1ewed
Chlcanos and Blacks tended to have the- greatest dlfflculty
in obtalnlng employment and remalnlng employed. These data
are shown in Table '16. Over 80 percent of the Whlte subjects L f
interviewed were employed whlle only 65.4 percent of Blacks )
1nterv1ewed were employed " The three Chicanos 1nterv1ewed
(each group contained oge) were unemployed regardless of )
. group compos1t10n: AfLe added~d1ffrcu1t1es for the Black andi
Chicano released offenders are perhaps partly explalned in

their encounters with d1SCr1m1natlon in the general soc1ety

notlass001ated with the stigma of incarceration..

'TABLE 16 : < ) o
\ . ¢ : . " . .
Combined GroUps Employment Descrlptlon, .
by Race/EthnlClty

\ N S Y. 3

’ - Employment Status——*p\ Black , Chicano White

| Number Percent| Number |Percent Number\Percent

Emplo ed 17 65.4 |. 0 :v ‘0.0 25 ‘80;6
.’“‘\p ¥ N \ N -k , R " >
Unemployed .9 34.6 3 | loo.o 6 L 19°.4
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Employment Status of Treatment Groups Relative to Training

Employment in Jobs related to vocational training was'

ty

relatively unimpressive. The findings in this :;s;ion suggestu, .
L .

:'a need for added. eﬁbhasis on job development and p aoement

of vocationally trained releasees. The results (Table 17)
w .

-show that of those subjects employed who were members of

vocational programs, less than half were employed in their

Jtrade or related area. A maJority of subJects in both groups L

(Table 18) expressed a desire to be working 4in: their insti- =

Qtution-trained areas, though Post-secondary members were

- more prone to desire another skill area. The Windham oup

expressed a desire to be employed in their skilled area

: significantly higher than did the . ioét*secondary group.

However, a large percentage in both groups reportedly sought

Jobs 1n their 8kill area shortly after release, (Windham

83.8 percent, Post-secondary 84.3 percent) though success

was minimal.

TABLE 17 . ,

Employment in Trade Area

Employment Status ‘ ~ Windham ° | Postggecondary'.
) ‘Number | Percent | Number | Percent
In Trdde Related Area . 3 17.7 | .8 | 47.0
. In Different Area 14 82.3-| 9 | s3.0

- . 7 i
.
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_TABLE 18

-Work Area'Interviewees Currently ﬁesire

A
Area - Windham Post-gsecondary
Number | Percent Number Peicent‘_
- Instltutlonal Tralned 3 .'5, ‘
. Area - 20 ‘8 .4 12 - 54.5
" Another Skilled or k | .
‘Different Area 2 8.3 8 36.3
A Non-skilled Area ' 2 8.3 | 2 9.2”

: qujedts_unemployed or not working in tﬂeir tEE{;ed areas’
were asked the reason.giveh'by the proséective empldyefs for
not hiring them. As shoﬁn ih‘Table\19 fefqeal,beeauee of

"érieon‘fecbrd“ and. "net enough exPerience"were the reasons
‘reportedly,most frequently given for’not hiring a trainee
"in his skilled area.. . |

With regqxds to frequenquof employment in training
areas, offﬁhosebinterviewed ih‘both groups. welders and
mechanrcs were more 11ke1y to be found in thelr trade areas,
while radio and teleV151on repairmen, florlculturlsts and _

Iupholsterers were. least likely to ‘be worklng in their tregg

~arees.' These ]ObS appear hard to6 obtain due to the small

- [4
i number of workers employed in most establlshments. Also,
| since many establishments of this type are family-operated

small bﬁsiness endeavors, ex—offenders have a more'diffieult

pime'in gaining entry into the field. Finally, ny former ,
. * ! ~ i




inma.tes 'lack ‘the \necessary's'credit ratings that ght othqr- ' -

. ‘ ,
wise permat them t ‘raise the capital to go 1nto business e
for themselves. Job‘development ana placement appear partlc-'

ularly needed if employment in these trades 1s to be maximized

:‘T {“‘

TABLE 19 . .

Reason Given by.ﬁrospective Employer - 3 .
for not Hiring Trained Releasee ' '

- i

.Reason l " Windham | Post-secondary

| ‘Number* Percent-_ﬁumber*' Percent:
No Openlngs -1 3 - 14.2 |- 2 15.4 .
'Not_Adequately Trained, 3 4]A.2f ‘5 0.0 N
Refusal/Prison Record 4 is.a 4 30.8
'Not Enough Experience 6 28.5 | 3 | -'23.0
Applied, No Response 2 , 9.5 . 2 ‘-,. l5.4'
'Did not Seek Training Job | 3 | 14.2 2 .| 15.4

3 . ».

*Thls number includes those unemployed or currently working
in a non—tralnlng area.

c

Income' . ' ' . * _" - .'(, . —
The first post-release jobs held b& members,of the three
groups pa1d on an average much less than the gross amount re- f
ceived by thoselcurrently employed. %he trends ev1dent |
'throughout'the findings are again depicted (Taole 20) relative“_,
to‘the treatment‘groups' snccess in the community.' Though
startlng wages across the groups were not too d1581m11ar,
those currently employed in both treatment groups grossed
57 . . o




weekiy incomes significantly higher'than. Eﬁntrol group.

'Also eV1denced here is the phenomenon earller descrlbed in

3

whlch releasees obtaln certain jObS w1th the 1ntentlon of

‘upward moblllty via job change or promotlon. Perhaps samul-
. /
taneously the unemponment varlable becomes ev1dent in that

dlssatlsfactlon with the flrst jOb may prompt elther lay—offs;
flrlngs, or departure on the part of the releasee. Many of

those interviewed who'were now'unemployedzhad'worked on numr{

A

v

erous jobs sinoe theiyr release.
] S TABLE 20 LT

Mean Weekly Starting Salary and
Current Salary of Interviewees

Group . Mean Dol;arS‘Grossed Weekly
First Job* | Number | Current Job | Number
Windham - o 103.95 - | . 23 169.47 | 18
Post-secondary - | 111.95 . | 22 188.23 _ 7,
Control =~ 102.41 - 12 126.00 | 8 ff&g&f

* Includes those subjects currently unemployed yet having
worked since release.
. ' ), “v B
N
- £ .' S0
The”EnvironmentaI”Deprivation Scale (EDS) ﬁ%s incorpor-'
>

.ated 1n the 1nterv1ew guide to obta1n data on the degree to !.l.

y Environmental.Deprivatibn .

y . -

whlch an 1nle1dual was rece1v1ng support from hlS env1ronment.
The env1ronment is deflned in terms of occupatlonal, flnancxal,
-organizational,’and interpersonal relationships.. This
," B8
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”ihstrument it also a ztandardized predictor of crimlnal be-

‘_haV1or and p&ssible recrdrvrsm. Standards on the EDS: indi--:et |
.‘cate satisfadtory adjustment for scores 5 6 and below,'~ ,f;{ft"
marg1na1 or borderllne adjustment for scores 6~ lo,vand mal- :
adjustment for 11 and abovea. The scores of the rnterV1ewed
subjects when categorlzed across groups reVeal the, results
shown in Table 21: Examlnatlon of these results shows that
similarity exists actosg groups in the Low and Mid EDS cate-
:': ~« gories, though the.éost-secondary group contained a greater‘

Pl

o .‘-Jgercentage (45.5 percent) in the Low one- thlrd score range.
. ”~

The Control group was more likely to contaln hlgher percent-
[ 4
- age dlstrlbutlons in the High one-third category. Members

. in this categor;\hai‘“a‘greater likelihood of recidivating. -
S Vo ' e

T ‘!"‘\:-n.

- g ‘!.';"'-Au-g.‘ -
TABLE 21

EDS Distribution‘and Scores by Group

‘ S EDS Measures ' | N Windham * Postfsecohdary " Control
S . | N=24 N=22 | Nela |
| h | ’ {Number Percen;fﬁomber Percent |Number {Percent »
) . — : - - A
ngh one-third (1l1- above) 3.1 12.5 2 9.0 -3 '21.5 ¥
© Mid one-third (6-10) . | 12 50.0 | 10. | 45.5 | 6 | 42.8
Low one-third (1-5) * | 9 | 37.5] 10 | 45.5 5 35.7
‘Mean . ' - - |\ 6.70 ., 5.86 7.57
- > - . ,
Range .. | 1-13 2-13 + 2-13
. 59 J SR -
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Program'Evaluation T . o . o
e .

Members of the Post-secondary and Wlndham groups were

asked varlous questlons in an effort to assess thelr evalu—

atlons of the respeqtlve programs . A maaorx:y of subJects

selves byslearnlng~a trade. Add tij,,'

subJects

ch01ce.

‘The subJects weﬁe:also asked, to r}%

tors as to the nb wEeLformed Ln that cdg\

KR

reveals that 91 7 percent of th&@% 1nterv1ewed in the Wlndham
1

sample rated the1r former 1nstructors from fair to excellent.

&

Likewise, 94.5 percent of the Post-secondary subjects ranked
their{former instructors in-. this range.. A majority.of sub~
Jects gn both -groups expressed a bellef that their former‘
-llnstructor had done a good job of tedching in the respectrve
trade areas.” _ ) | .
, 4
TABLE 22

Former Vocational Students' Rating of Instructors

. Response Windham . | Post-secondary
- Number | Percent | Number | Percent
Excellent 15 62.5 18 81.8
Good ) 6 25.0 3. 1316
Fair 2 . 4.2 0 0.0
Poor 2 8.3 1 4.6
/ _
48
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s o : ' \
All groups were,asked the questlon ofowhether they be-.

\

hl;eved vocatlonal tra1n1ng prov1ded a released offender w1th
f,adyantages ove; offenders released w1thout ‘such tralnlng.

\ -: As shoWn in Table 23, theLr responses reVealed that a.maJOr-, 4:.

\ 1ty in alL groups expressed a belief that advantages were

'prov1ded upon release by hav1ng part1c1pated in vocatronal .

v
programs whlle incarcérated. . T i ‘
*© ' TABLE 23
’ Responses Across Groups as to Advantages

. Provided by Vocational Training

» . _ 4 _ : .

Response ‘| = Windham Post-secondary|  Control

— Number‘ﬁercent Number | Percent |Number Percent,.

. S ﬁg&: ; : - -
More Advantages 17 | 70.8 17 - 77.2.{ 10 | 71.5'
«Some-Aduantages 5 ] 20.8 3 '13.6 4 ' 28.5
No Advantages 2 8.4 | 2 9.2 0 - 0.0
Less Advantages| 0 0.0 o | o0.0] o0 0.0
Suggestlons for Program Improvement . . . ;

— ! )

- The suggestlons rendered by former vocatlonal students‘
centered malnly around the de51re that job development and

placemeﬁt as51stance be prov1ded tralned students upon re-
Sty i
1ease.» ThlS was by far the most frequently g1ven suggestlon.

L Hi

Students also suggested that once an 1nd1v1dua1 is tralned,

o 4(1;,.

and there remalns trme left to serve on h1s sentence, an
i . T

. effort be made by the system (TDC) to utlllze h1m 1n|‘efer-

v R

ence to hlS trade area. Numerous students rendered.the

61
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3 {

=~ ’
‘ suggest:.on that 1mproved select10m procedures be J.mplemented )

to weed out' students not 1nterested in the subject matter

or trade area, as these students tend to d1srupt the learning
processes in- -the classrooms -

Pew students in either vocatlonal group m;de reference '
L

to tools and equlpment belng out—of-date or too few in number..

In an effort to examine further the released offenders

. employment seeklng experlences, subJects were asked (based

o

on employment experiences since release) to suggest trade ~
* areas they believed offered good employment poss1b111t1es for

trained former inmates.. The most frequently suggested Skllls.

 were trubkudriving,'diesel mechanlcs, heavy equlpment repair,
\ : .
and data processxng equlpment operation and: ;epalr. Inter—
" viewees, recommended 'these sk111 areas as possJ.ble addltlons

- to those currently offered in TDC s overall treatment—adjunct
o

programs.. S S - : . B
) - - "“ . ) * *

Descriptive Analysis of Recidivists

Of the 250 subjects samgled, 40 had returned to TDC gy
the end of the Data Collectlon Phase of the study. They
numbered by group composxtlon, Wlndham 10, Post-secondary
9, WOrk Furlough 3, and COntrol 18.» Twenty-four of these\'
Bubjects were incarcerated at the tlme d681gnated to: inter-'

' v1ew recidlvists.' The 24 rec1div1st: were interviewed using"
the same interview guide employed to elicit deta from com-

munity subjects.

L | 62 S
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» . . . .
| For the purpose of analys1s the rec1d1uists weXe com*
- bined acr oss groudé to ga1n an overall descrlptlon of their
post-release'expErlencesap Table(24 deplctS demographlc
. varaables descrlblng (except marltal status) characterlatlcs
. of the; 40 sample members, who had hecone'recrd1V1sts- Compar-
ison of:dataain Table 24 with that con“ained in lable,lﬁ |
reveals that recidivigis had a slightlz higher ﬁejian age.
5 (26 2) than did Wlndham and Post—secondary subjects s although"

lower than the med1an age (30 5) of the Control m;“,efs»:

“ ;ntervlewed o _ o

The IQ medlan for rec1d1v1sts _was also- sllghtly hlgher
| than other groups surveyed. More in depth analy51s revealed
| that 57;5 percentfpf'thingroup had IQ scores of 100 or
"above. This phenomenon is perhaps explained to'%omé degree
when V1ew1ng the Yrace/ethnic compos1tlon of those 'reincar-

- .‘ cerated. White subjects at. the time data collectlon ended
-c0mprlsed rec1d1v1sts percentages greater than their pro-
portlon in the orlglnal (250) 'sample. The orlgxnal sample
c0nta1ned race/ethnic representatlons of 52 0 percent White.

.6 petcent Black, and 8.4 pertent Chicano. Thus., with

'reference to IQ, White, subJects tended to have hlﬁﬁer scores

'Employgent Summary on Recidivists

. ) '_i .
Employment'data collected 0n recidivists were collected

to produce an overall descr1pt10n49ﬁ*§g%;r post-release

situation. These data in summary form follow:
63
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. ' _ TABLE 24 v i
_ Descrlptlon of- Re¢1d1v15ts by Dem&graphlc Varlables
" " Demographic Vara.ahles .| 'Recidivist (cgnggned Groups)

Number . | . | Percent

~y Totar . .| 40 . 100.0 |

Sex L .
Male =~ =~ . ' « 39 '97.5
Female, o - 1 A 0 2.5

o Race/EthxucU:y o . Co N l : e
Black 14 - .~ .35.0 .
Chicaho : .. ' 2 . ..5.0 _
White s . 24 , E 60.0

.

Age ' ) - o -
21-25 o ' , -1 ' : -47.5
- 26-30 : . . v, A7.5
- 31-35 - - T 17.5
36-40 2.5
41-45
46-50 : -
51-above -

10. 0
" 0.0..

Median = e T 2642

O =~ O

Intelligencé Quotient e Low , High
T | a 73, 124

- . Mean: " [ . 102.4 .
‘ : s!%?‘ « E 13.2

. *Marital Status = . 24 100.0
Single o 10 -~ - 41.6

Married T : 9 N © 37.5

) ) Divorced_ I . 5 v - 20.9

' Method of Release S o ‘ .
% Discharge - ;mﬁglmj,; 13/\ . 32.5

T e

*Marital status was determ;%ed on those 1ﬁ!g§v1ewed (24) as
current data on the remaﬁﬁder were unavailable. :

e :(\
S
.

o 52 , . o
| e e
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‘With regard4as-toiuhet;e}:they had jobs waitlng at

' release;‘10'(4l 6 percent)»in the recidivists group

| replled yes,' 9 (35 5 percent) said 'no, and 5 ¢
(20 8 percent) reportedly had\a—lpaper Job' to ful-

frll parole requirements, though not reportrng to
this job. | ;- ' | | _
Rec1d1v1sts*fﬁported an aVerage 2.4 weeks elap51ng «
before obtaining their f1rst post-release JOb- . »
Like many of their counterparts still in the com-

munlty, this group relledhheaqlly on famlly a851s—

'»‘tance (41.6 percent) 1n obtalnlng initial post-

‘ 1.
} .
2.
- 3.
44‘* /\
4.
°
/:Dé
- 5.
-

release employment. Other responses for as51stance‘

in first job acqulsltlon were; TEC 16. 6 percent,

former ehployer 14.2 percent, fr1end 4.2 percent,b_

4 and other 12.5 percent. Tﬁese flndlngs resemble

those produced from 1nterv1ews conducted in the s

'communlty.

: | . ) M ‘ ' ) .n‘ .
Members of this . grbup reported having worked on P
their flrst ppst—release Job for a mean average of
14.7 weeks and earned a mean of $ll4 12 weekly. of ~

those. employed Just prlor to re1ncarcerat10n, thelr

: reported earnlngs produced a mean of $l35 25 weekly.

T.&s mean earnlng was sxmllar-to that ($126.90) of
Control group members. - ( |
Of the Zﬂ‘subjects 1nterv1ewed 16 (66. 7 percent)
were reportedly employed at the tlme Qt arrest

resuitlng in thelr current 1ncarcerat10n, whlle

* ,
- .

65 A

1



- 8 (33.3 percent) reported having been u_nemployed ht
 time of arrest._.. , I | o
6. Elghty-seven percent of thls group reportedly qult

«thelr flrst Job as - opposed to being flred or 1a1d

off.- The reasons glven for endlng these Jobs were,

varied. .A.maJorrreason, however, included arrest’ -

w

resulting in existing'incarcefation."?hirty-seveh‘
. ... ‘percent of this;group-reportediy left their first

" .job because a better job awaited them.

7. Examlnatlon of those t}alned 1n vocatlonal courses

(13) while in TDC revealed that 5 @id not attempt

to Obtaln tralnlng related JObS-; Three had worked

_1n thelr trade area, and 3 reportedly sought train-

ing ]obS but were’ told openlngs dia not exist.. Two

in this g;oup reported~that prospect;ve efp}oyers"-
“irefused them'becausérofqlack of experiences'in.

: Rec1d1v1sts and EDS Measurement o ' ‘

In an effort 0 determlne the degree to whlch subjects
now 1ncarcerated had been affected by env1ronmenta1 depr1—

vatlon, the EDS wag administered requestlng subjects to re-

- call thelr'enV1r0nmental 31tnation prior to their current -

,iacarceration, The mean EDS score (8.33) for the recidi-

?

vists'group_was higherpth the'meah score for other groups

surveyed. Most notice y members - of thls gréup were deprlved

" in occupational and'interpersonal areas. Thls resulted in

* . 54



-deprived scores on items describing.jok status, ioh particié'

.patlon, and their- relatlonshlp w;th frlengs,'relatlves, par-

" ents, etc. The. c1rcumstances surroundlng employment dlffl-

- culties perhaps aggravate problems in these areas s oYer

5'25 .percent of members in. thlS group had EDS scores of 11 anq

above. Addltlonaily nearly 55 percent were scored in ‘the

mid- one-third (6=10) level of EDs dlstrlbutlons depJ,Z:tan;7

" borderline communi ty adjustment S . , '\5 .
The)overall descr1pt10n of rec1d1v1sts énV1ronmental

'situations did not deplct drastlc dlfferences frbm other

groups in certain areas. Yet closer scrutlny revealed jOb

dlssatlsfactlon and problems reported in 1nterpersonal areas.

’Thus 1t appears that when comblnlng re01d1v1sts across grdhps

multlple factors are to be examined to produce reasons pro-

-0

moting reincarceration. = ' o M . »ﬁ'
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'_educatlonal admlnlstrators, énd legLsiators of the state

CHAPTER V. - ',

/ .
SUMMARY AND RECOMMENDATIONS s

’
» -

2 - D B 3.

oo N
ThlS evaluatlon of the vocatfonally—related treatment- :

adjunct programs of the Texas" Department “of Correctlons waS’5
AN D 3

1ntended to‘prOV1de daﬁ? on which cotrectlonal off1c1als,

- . .",,{

P

- of. Texas could ‘make 1nformed and en11ghtened declslons as_

” R

to ‘the future needs and d1rectlons of’ these pr0grams -8

M \ N "IN

We be11eve thlS objectlve was accompllshed In the course .

EIEEN

of the study it became obv1ous\that much good can be sald

about the vocatlonal tra1n1ng programs as they now . functlon°l AR

S B
se ) .}

and most of the courses offered are effectlve in preparlng

the 1nmate ‘to return to- free soc1ety, However, also detected

" were some areas of weakness,j—Nd\accofdfngly somef}ecommenda—

~

‘tlons are offered to make a good program even better.:_The_/

ment rate than the general populatlon.; .

‘was related)to rec1d1v1sm. . ' L,

f1nd1ngs, conclu51ons, and recommendatlons are: as follows" .

«
s

i 1. - Finding: Ex—offenders ‘have a much h1gher unemplox-'~

)
e

- D . ‘ et

L Conclu510n. +1In order “to make theﬁ more employable,

offenders need vocatlonal tralnlng perhaﬂs.more than- any other

~

1dent1f1able group. B e ' E ' R

Bl |
" 2. Flndlng Post—release employment of ex-offenders

=Y
~

s

B
RN
-

8 Ta N
»

: Conclu51on. Vocatlonal tra1n1ng as part of a cor-

/"

. ,rectlonal treatment program seems to be a major factor in

iy e . .

ok Lk
8T e -

P
S
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reducing recidivism. ‘ ). '

3. Finding: Vocational training was rélated'to
/

. Conclusion: A vocationally—traihed ex-offender is

employment status.

more likély to obtain and hold employment than one who does
Y 9, } Y ,
not acquire a trade.

4. Finding: Race/e%hhic group membership was highly

related to unemployment status.
o . ;
" Conclusion: It appears that exclusion of minority

group members from jobs because of racial/cultural discrimi-

nation is an aggravated probiem for ex-offenders.

-

. 5. Finding: The vocationally-trained inmates attained
lower’mqaq Environmental Depfivation Scade scores than the.

control group.
Conclusion: Satisfactory employment provides
r. '

substantial positive reinforcement to the support an ind%vi—

- . A\ .
dual receives from his environment.

"6. Finding; Exkst{Fgremplbyment services were ineffec-

tive in helping ex-offenders find jobs. : -
{

Conclusion: The stigma associated with a prison

" record frequently closes these channels of employment to an
. - ) | o -

ex-offender. - N .
. . S ) —~
7. Finding: Persons trained in Radio-TV repair Flori-
. fainding ~ ‘ , %

o

culture, and Upholstery were less .likely to be employed in
: tralnlng related skills than those trained in other trades.-
Conc1u510n: The courses offered 1n these trades

, N L4 )
. should be evaluated to determine ﬁheir rglevance to the’

o 89
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existing job market.
8. Finding: The subjects suggested that training in

. truck driving,'dipsel mechanics, heagy equipment repair, and

)
]

computer programming and repair_ be added to cge curriculum.

Conclusion: The subjects perceivelé ese skills to

be high-utility and financially rewarding vOcations.

Recommendations to-

1. Of the total population from which the study subjects

were selected,Aﬁpprbximately 60% wére«members of mincrity

hroups, 80% had less than a 9th grade education, and only

30% held ‘jobs im the professidnale managerial, clerical, or
skilled occupational groups. However, from this total of

6,693, only 743 (11.1%) _rece'ived“ foral vocational .training N
or on-the-job training through an éstablished vocational
program; It is suggested that greater consideratioh be

given to each inmate's educational and voc lonal needs at

the time of diagncstic and classification sctions. Each S
individual's treatment program should be designed to correct
academic and vocational disabiiities, and this consideration
should rank second oniy to institutional securicy in deter-
mining an inmate's unit of cssignment.' Concurrently,‘it‘is

. ™~
that the vocational training programs be expanded

-

récommendéd
in scope acd diversity to meet the needs of thé inmate popu-
lation. ) . |

2. This study documented a need for placing the released
offender in a job related to his training. The ineffective-

- ness of existing. job placementusegvices was clearly demonstrated.
- ' i * T . v
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y e

The sub]ects relied primarily upon themselves, family, andl

ment be prOVided for vocationally trained inmates, to complete

Q}is phase of the treatment process. Placement-officers, job

) 13

counse%gsw. and prospective employers could interviewﬂ

trainee in pre-release to determine his ‘pPlacement needs. =
. ’ i

Placement services could be established in the major metro- P

- . . . "*!
> . . . .
. - T;‘?
. A,
.
N

politan areas to assess tbhe needs of employers there, and e
assist inmates who lose their initial jobs in finding~replace-
ment employment. _This-aSsistance shouyp'be continued until

) the‘eXroffendermsecu;gs.suitable emploYment. This kind of
continuing communication with them could contribute to the
success of those who become eas11y discouraged over triVial

-

matters and may react in an 1mpuls1ve or irrational manner.

Y

- 3. There is a need for continual evaluationlof the vocational
- training programs offered to inmates. At minimum the :ourses
must prepare the person for trades that are in demand 1n the
free wort%. AThis study produced Lndications that the train-
ing in such skills as upholster§, farm equipment repair, and
small engine repair‘yas not being utilized. The content of
these courses should be examined to insure their applica-
vbility to the needs of the job market; and if necessary,
the instruction should be re-directed in ways that will.

complement the skills required by employers.

The curriculum could. also be enriched by adding new

courses. Specific suggestions of training in truck driving,
)
. N
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. . l .
,ndlesel mechanlcs, heavy equlpment repalr, and computer
'operatlon and repalr‘have been noted It is recommended that

a feasablllty study be conducted ‘to determine whether these

' -«
L

X proposed additions are warranted.~

}fr Onenﬁinal recommendation'in this area is important. The

study revealed"that inmate,students need instruCtion in areass,
related £o employmed%i ‘Occupational‘gnoup counseling, simu-

. lation exercises, role- playlng and 1nter—personal development

' -tralnlng is required in. order to give  the 1nmate some realistic

-~

\ experiences in‘work—related situations he may be expected to
encounter. A{so, a number of the subéeCtsndemonstrated a lack
of functibdnal knowledge of how to relate income to ekpendituree.
The vocational onrriculum Sh7uld inolndz instruction in practd—
cal economics and money management exercises. :

This. study has reviewed once again many of the well-known
3
’ and prev1on§1y establlshed problems confrontlng ex—offenders
\ follow1ng release, espeC1a11y in the area of employment.

9I Clearly, employment 1s’§n important factor in successful rgin-
tegration of the offender into society. Like prlor studies,
these findings show that the employment'variable is a major
colement in the vital concern of recidivism. Also replicated
were the well- ~documented fattg that cmployment is highly re-
1ated to the variables of race/ethnlolty, age, education, and
the state of the economy. This“study has show nce again
that it is the young, educationally~-deprived 'nority group

member who has the most di-fftcult time securind’ and maintaining

stable employment in today's recessed economy. When the ex-
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offender \status is added to these variables,‘the employment -

N ‘ y
: problem becomes even more acute. ' o - o\
. , : | .
The state.of Texas is aware of this sjtuation, and a good,

.

start has been made_in\progiging vocatiofal training for in-
. ¥ . : .

a, %) .
L. e . - ais te

mates. What is neede& now is to improve exf§ting courses as
‘needed, and expand the program to meet the needs of the pr1son‘
populatlon. The recommendatlons proposed by th1s study are
drrected to this end.” Ideally, every-inmate who needs a skill
‘should be able to acquire one. This should be the ultimate
»goal.of the vocational traipingvprOgram. | :

Finally, there is ‘a need for coptinuing.evaluation of the
effectiveness of these,programs.- It.was fprAthis purpose that
'this study was accomplished, and it was intended to provide
the data necessary to'establish contemporary pregram accounta-
bility. As the’ degands for vocatlonal tralnlng change in the
future, s1m11§} evaluations will be requlred to stay abreast
of the~changes. Thus, future studles‘of th1s type are recom-
“mended in order for Texas to meet gﬁﬁ\future vocational training

L4

needs of its offender pdpﬁdation,
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APPENDIX A - S

L

‘5 ' GENERAL FOLLOW-UP ,STUDY ’

POST—RELEASE'INTERVIEW\SCHEDULE

| 4 ~ BASIC INFORMATION

*]1. TDC Number **2 . Date of Release
rvi ‘ \x1
*a3. Date of Interview *h. Locati
*c., Interviewer. *d. Ihtervieweem‘ . ' )
: X I \ (Tast)  (First)  (MI)
e. SSN’ ' {g!f *f. Sex. *g. Race
- . S
*h. Program e N - vio ‘ *i. Date of Birth
- ¥
*j. Method of Reléase UtDischarge K-Parole ‘ ‘ T

k. TOTAL EDS SCORE 3. Interviewee's Training Area

[Letter precedes description of training]' H-Windham

>

C-Post Secondary F-Work Furlough K-Control Group Memberv
. _= | : ‘
*Items to be.completed prior to interbﬁew
. B J“ -
. i ‘ ~‘ )
INTERVIEW GUIDE A

-~

NOTE: Score EDS after the interview is complete.

A.. - EMPLOYMENT SCORE

1.. Are you currently employed?

a. Yes (proéeed to question 2).

b. No (if unemployed, score EMPLOYMENT, JOB PARTI-
PATION and JOB STATUS as deprived (1) and proceed
to question 8).

v Remarks: T .

77



“

‘-

2.

Y

3.

4.

5.

Remarks:

. ¢
Remarks:

.
Bl . “

, -

- :
What kind of work do you do? |

a. Kind of work and Job tikle

[APPLICABLE TO WINDHAM AND POST—SECONDARY VOCATIONAL ]
Interviewer decide: aé Training related
b. Not training ;elatéd c. N/A.© ¢

Remarks: " hd

A

Do you work full-time or part—timé?

a. Full-time b. Part-time 1;{5;;22?mployed

Remarks: d

How many hours do you work per week?

a. Number of”houiﬁ [If less than 20 hours, score
EMPLOYMENT as deprived (1) and proceed to_gues-
" Jtion 5.1 :

~

’

Does your employer know about your TDC recuiu.
a. Yes [Probe for source of disclosure] «

. '
b. No [Probe for reasons not dis‘iosed]

c. I don't know

d._Unemployed




"10.

f , v ‘
-

How many weeks have you worked on your present Job°

i

a. Number qf ‘weeks

Remarks:

'Did you receive or are you receiving any type of on-the-

job tralnlng?
a. Yes b. No c. ynemployed

Remarks:

[IF EMPLOYED, GO TO QUESTION 9.]

How many days have you been out of work? -~ ./
a. Number of days

Remarks: N ' /

-t

How many Jobs have you¥had since you were released from
TDC?
r . : . .

e 2. Number of jobs

Remarks: ., A

© K

How mdhy\of these jobs were related to your vocational

training received in TDC? ([Applicable to Windham and
Post-secondary vocational graduates.]-

a. Number of related jobs b. N/A

Remarks:

»




11.

12.

/

13w

—14.

15 ._.

Did you have a job waiting for you upon releige/érom TDC?
___a. Yes [Go to 13.] __b. No [Go to 12.] '

<a/No show (parole ]Ob) [Go- to 12 ]

\

How. many weeks was it before you got your first job after
release from TDC?

a. Number ,Qf'weeks

Remarks:

\

Who helped you acquire your flrst job after release from
TDC? . . ‘
__a. TEC, ___p. Family - __ c. Windw\ JPO

__d. Friend ;__ﬁ. Self __f. Férmer Emplayer

__g. TDC Cemm.bser. __h. Other ~ __i. Never worked

P * . * . -
' ]
Remarks: .. . : :
e

_pr many weeks ‘diad yOu work on your first job after’
rélease?

S

a. Number of weeks

Remarks: ___ ‘ . ) ' o

. . A '
How did you terminate your first job afterarelease?

a. Fired __b. Quit __c. Laid off

d.‘Str;} on jobi ,e.:Neyer worked



16. Why was your first post-release job terminated?

__a. Still on jdl : b .Low pay ;___%: Had better.
. " job arranged __d. Job too hard __e. Offended
___£t No more need for BGIVICGS g; Alleged care-
lessnesé_ h Alleged 1ncompetence ___i. Absenteeism ..
. ___J ‘Other : ' S f;  . o
‘_ | Remarks:_A | | | L J

,“]
"1

N [QUESTIONS 17 AND 18 APPLICABLE TO “TNDHAM AND; POST— ,
SECONDARY. IF EMPLOYED" ‘IN TRAINING RELATED JOB, PROCEED
TO QUESTId%@23 ] ,

@

"'...- A

17. What is your reason for not worklng in the vocatlonal -

’ field for which you were “trained while in TDC? [Probe
for negative association of tralnlng-W1th prlson enV1ron— )
. ment ] ~. . St «?’" i

"-Did not like that fleld : g | . J
s b Emp;pyers won't h1re me in that fleld
T Not . enough work available in that field
d Not enough mency in that fleld ,
~ ___e. Not enough status or prestige in that- fleld .
f Cannot get ‘the Jjob because I am an ex-inmate
___9g. Work is easier doing. somethlng else v

h pid not leq;n enough frOm tralnlng

___i. Need refresher/bqen too long

__ 3. No ﬁonef‘fot;tobls and equipment . )
__k; Working in field o | |

__1. Other ' o
w0 .




o ‘-
y : . K . .
s : ’ - : a ’ . y
. Rémarks: ik - _ o,
) N o . N \ - . ., .; - R ol
T PN : : .
B p
M . ",'?‘.. v
AN
i

A LU T : h

ig. -If you did apply for a job in the area for which you wexe\ I’
trained while in TDC but-.could. not get the job, what reasOﬂ 4

_was givqp to you by’ the prospective employer? . . ,

J b N . ’ ‘ l \/

a. No openings ‘

, (4(f _b. Téo young | T - T

___c. Too old I - R ) g
_;;ﬁ. Ngt'adeqhately tréintdﬂ.,q N Ov
' __e. No ‘énough-acadehic education . , ' 5“
. _—
. __f. Flat refusal because “of éilson record s lffj S
;;;éﬂ,nld not try for: tralnlng related JOb | : |
__h. Not enough experience . ‘ | . JV
- _;;j.“Apblied, nofrqsponse“- | S
. " 3. Need toolg- flt7l. : ; v-é*;f ‘5 | .‘f
™\ __k. Working in field I "’ R _'f§ 

o ' - 1. Other - ' N .. e S ¢

R
: X . . . 8 R
m. N/JA - ; .o
. i . . ~ . . . x
. N i LY ‘r . A o
.\ - RemarRg: N :
m——
) . -
1 - "
- L] PO .
. . 5 S : : A - : Al AL ‘ .
. —— . ey T — TR T
c . - o SR A

[QusstONS“19=é2 AQFLiCABLE O° WORK' ' FURLOUGH PAagIéiéAﬁwﬁiil“,
. , v _ : . RV
.90 What type of work were you performlng whlle you were a. Y‘”"g.
L ~° Work Fuklough partlcipant in TDC? S R

Job_ Tltle’ S .

. . alt. ¢ ’ L1 ’
-~ o cOmpany/Bu81nd%s
) “; : . e N
. . .. . . " .
82 - :
N : . ..
i - - + .A‘u
- A-6 . ’
N ) : . . o ‘




Job Duties L SR .
" a. Skilled - ‘N/A .
.y . . "-ﬁ.v.,.‘" R ' .
b. Semi—sk{}led- K _Other o

c. Laborer -

Remarks: .

. #

' 20. Have you sought this. type of work since your release trou ,
TDC?
; R 2 .

- a. Yes __b. No ° c; N/A'

"3 - v Rémarks:

213 )Are you employed in that kind of Work?

a. Yes_v ' b. No __.C. N/A

o "'"

-~ “Remarks:

. / . A)

22. ‘What is the reason you are not employed in- the kind of
work that you did as a Work Furlough part1C1pant while
n TDC? a , ¢ ’

x B

A

a. Employers won 't h1re me- in that fleld

b.dNo work available in that f1e1d

vc.'That kind of ‘work: does not pay well
d. That kind of work is too hard
.’Refusal because of prlson re&ord

.“{g f,-h o £, Did not try to find that kind of work

ba

g. Didn‘t 1ike that kind of work

» ¢
mamee— . .. N

_;;h._Working in field _ o




_deNa

" Remarks:

“ . __i. other . "

B. _ ~_ INCOME SCORE (

N 23. What is your present weekly income?

Gross dollars per week [If less than $90 00,
score INCOME as deprivéd: (1) 1 e

\

- o Remafks: a .
.

. e N

24. From what sourceg do you receive- flnanC1a1 a551stance (o]
help boost your 1ncomg? : :

a. Parents . f. Job Only
o b. Wife/Husband . __g. Distant Relatives
c. Friends h. Other

d. Savings ' < i. No Source

: . . t l - s
R e. Welfare g ' .

Remarks:

T

25. Are you aPle to save money?

5 ‘ e
- * ' . N ¢ * .
- i X . ’ L . “’ ..
a. Yes bg@gNo i« ; - .
. ! ) ) , . . ) R ' [N
v, Remarks: s - - L T S L '
x - 2 ' — ™ _
» + . N
o ot - —
‘ . .~ ‘ v . . N R T ~> ] , } ,
B o 4

‘:26. Have you established a checklng account 1n a bank?

a. YeS ' h. . B 3 I " .

. » v - . . s % .
\‘1.‘ .-:‘..D . ) ‘1( . A—s . .. ’ N ‘ . . -'. .




2 L ‘»
M. /
..')\ R
‘ Remarks: - se _
@ 27. How much cash did you have at release from your last TDC
-sentence? :
Dollers at relea§e~
Remarks: v o . I N
. S L A L. . ] / N . .
1 | -
‘. - . -

28. What was.your starting salary on your first job after = =
release? : ‘ . G~
' ' Dollars per week 4
'Remeiks: .
l' = ~
C. . DEBTS SCORE
. . ' ' -y
29. How ‘many dependents do you Support?
Number of dependents (othcr than self).
Remarks: . | ff~ o T -

30. Are you able to get credit When you need “it?’
a. Yes __b. No .C. Hasn't tried -

Remarks:%_ T . C

R
3 - — - . : N

31. Do you have any débts which‘qu are fi’/nancia]_.ly ﬂhnaﬁ;\e to .

. .

- "pay? . % , g | 7‘6

a. Yes [Score 'DEBTS as d8pr1Véd (l) and proceed to
question 32.)

1



o o ﬁ\ | : -‘3@. -

___b. No [Probe for informatioh. concernlng complaints
- about any 1ndebtedness ]
. _ : Remarks- ‘V

: . .
g n o

,"“'32. How muvh money do you spend each week on the,  average* for
your. v . P k¥

-~ -
) ) L~ a. Rent? (ddllla;s'/‘Weekly)' .
¥ : - ‘ . h . -
b. Food? (dollars/weekly)‘ f & R
% c. Clothlng? (dollars/weekly) ‘ ,
. ' %‘ aw Sav1ngs? (dollars/weekly) | L
En%rtalnmento (dol]ars,‘he.ekly) 'v <
£. Other? (dollars/weekly) | P : X
*Interv1ewr~x, no;.e in remarks sectJ.on whether interviewee
* is emaployed . ,
s Remarks: . o - A~ R
v " T T ‘ T AN
(IF UNEMPLOYED, SCORE JOB PARTICIPATION AS DE“RLVED (1) '
4 AND PROCEED T™O QUIESTION 37 ] '
. ’:,Qt\lf ) .
L | )
D. _ . JOB PARTICIFPATION SCQRE )
o f” . @ . o C I e
% 33 ‘&"'ﬁ Bé" you like your present Job? N ; w o .‘
i [& . Yes’ b. No [Score JOB PAR'I'ICIPATION as depr:.ved -
e (1) and proceedggto questlo,h 35. ] '__:_
o 5 - £ Unemﬂloyed o . 3 e e
' "Remarks : e L , \‘M -
P T L
e Y . . -, R K o . - , - - . e
T . YIF INTBRVIEWEE’LIKES*Hfé JOB, PROCEED JO QUESTION, 36.] ™%
~§ , - ’ , .,.4 T - . N * o' .»
_ N ) ‘e . . : ’k. . . ,
. ( : , .
y e < , A | X
* - . cot A-%o ‘i v ' . . B ‘ i o '.




34. Does your job mean more to you than Just a means of earnlng

_a living? - . v . . :
, &
. a. Yes [Proceed :2 uestign. 36.
a. Yes [Pro 9 gn ]
b. No [S re JOB.PARTICIPATION as deprived (1) and :
prolee to questlonfgf 1 _ . .
". . L . . .
b ‘ - C. Unemployed oo _
sk ‘ N W . . ’ -'\- N
_ }; Remarks ‘ . - ' . &, A
e * Yo [" N~
“ - - R 3 . 1 A ‘ : ;) ‘;-
’fis.‘ What is the major reason you do not 11ke your jOb’I ‘ ‘ ‘
Y. a. Pay b. Boss " c. Fellow Workers B
S e N e, .
B ?fyg- d. 'Work is tiring*: _ _e. Too, far away . _ f . Boring
, . ? .r'.' ﬁ . )
g. Job Insecurity h. Lack 'of opportunities
o i. Other j. NYA T : _ a ‘$’H .
= . Remarks: L ”)
R A. =) ) « - J
—
[IF INTERVIEWEE DOES NOT nLIKE HIS JOB, T’RQ?EED TO - _
QUESTION 37.] ' ‘ ,
‘ ‘ i Y.
36. What is‘the major reason you like your jqb?f
a. Pay - b. Boss ___c. Fellow Qbrkens
o . 4a. Work is not tirinb', e. Convenient-location
. . . ' . L 4 ) ' .
f. It's interesting __g. Job Security .
. - ——— L}

Y h. AdVancemé‘t_opportunitieé i Other -"jv N/A

\\‘¥uu. ?emérks: - o S . Y ’

87 -
y ‘ e £
a8 ) .
( - w .
”»~ . ‘ ‘
P b
. i
S a-11 . : : ’
8 %




»

37. What kind of work (for which you arefqbalified) would you
prefer to do? o S c
L RS |
a. Menial or payt- time unskllled labor (dlsh-w shlng,

farm labor) -

. ) N . . . d . -
b. Unskilled labor (i.e., construction, steady farming,
’factory Iine) :

I C-“Skllled labor (carpenter, machinist, butcher) L=
;;ja. Whlte collar, hlgher income ($750-above, managerdal
- ‘duties)

e.'White-collar; lew to meéivm income ($5004$750 a‘month)

£ semi-professignal (hospltal techn1c1an. real estate )

businessman)
. ‘/"
g. Other

Remarks:. v : , . t

—

[IF UNEMPLOYED, SCORE JOB QTATUS AS DEPRIVED (lY, AND -

\\\\‘isROCEEP TO QUESTION 39.]
: ) ra

-~

A . .Q /’?
JOB STATUS ) ‘ o

4 v : “‘ .
38. If ur boss had a special job to do, would he’m?re fre-
quend]y glve the JOb to another worker instead of you?
a: Yes [Score JOB STATUS as deprived (l), and proceed
to qUestlon 39. ]
3
b. No [Probe for feeling of 1mportance in 1nterv1ewee 'S .
, job. ] _ . : .

‘Remarks: R .

- - o I
- v R . « \
. / o . . l.;
= ®an .
. ‘,K"l-?‘ . A ]

’ . B 4 .
d N et T e
' * _ "‘,'(-,: e el ‘ - . .{ e 1‘.’. . S




HQBBIES AND AVOCATIQNS

‘F.
2 ! — e o ®
39, Do you part1c1pate in any lelsureLtlme act1v1t1es or
hobbies on a regular basis'which are not related to
church, .ydr job. or other organ;zat10ns°
@kN a. Yes " [Probe for type of activities.]
b. Ni {Score- HOBBIES AND AVOCATIONS as deprlved (1) .]
Remarks: ' : - _
%
. < .
al .
. G. EDUCATION - ' B » -
&" . ” g
- 40. ,Are you currq&&%y enrolled in colle«;,'e'> ) !

‘ﬁg 41.

b
>

a. Yes .
Remarks; >

i‘ .

" /‘0& \ - —

S o .-\\ e I
Are you currently cnrolled 'in a vocatlonal technlcal SChOQl?

s

___a. Yes : b No ' Lo o P
. L, e

Remarks: , 4[

. g

v

Y

a. Grade [If less than 10th grade educat'on
N . score EDUCATION as deprived (1). h

N b. GED while 1n TDC _ 3§?
____;i_;lﬁp. GED in the free—world - };-v : .
N I TR >

Remarks: ' N . L
. T $ . P LIS . , Y .v-
Ve oa ‘ o . .'( . RS - .
. 0 Te N .
TN ’ N . T J
L . : \ . oy
: ~ Al | &9’ ‘A‘.‘. .
» . . y " .
iy o . ‘ ’
= ! &
. * .
- LA A .
. . - A=13 . .
Y

.



N R S -
. : RS
N PR S . L T
H. ' RESIDENCE . SR e
™ T
N AT ;'._z . .
43. How would you compare your place of residence to that of
your friends? ) o ‘ : :
a. Prd'L for sense of prlde in home, yard nelghborhood
. [If interviewee feels he lives in an underpr1v11eged.
area, score RESIDENCE as deprived (1).] '
jemarksﬁ L
\'44. Do you belong to any clubs, phhrch roups, or other organ-:

Izatlgns in which you actlvely parthlpate?
___Aa. Yes [Probe for type of _group and extent of actiwvity. 1
___b. No [Score OTHER ORGANIZATIONS as deprlved (1) ]

2
f ) .
N & o e

Remarks:

i

S

CHURCH SCORE : i

. .45. How ofteﬁ do you attend chufch?

&

_— ' ' Church at&endance . .
- Remarks: B *
. ® ‘ ) o ’ l' ‘ . ! )
'+ INTERVIEWER NOTE: "On"the follbwing inter- | ;
personal items, consid whether the rela- ) e ¥
«  tidnships support sogially \approved behavior. N
Frequency of contact and ty of activities 1 - .
o _ ‘- engaged, in are- 1mportant in scorxng'these .
W e '1tems. - e N _ . . . B |
. R ‘ . > at ) - oL .
. T ST S, ; : ‘
. 't-: , . . , % A ] o _'9v. . “ .
o ) L s S SR ‘:>
s, v, [y . . . Al / . "\ b N N , ’ i '-sd" i .‘ P‘ . | Y ‘
: S g ¥ Y ‘ B - R ﬂ L ) - \ - o Zy
R T TS g e R, e
~ % / i . . . . . " ‘ ’ 2 . K
: S |
. % A, T * ' o
. > 4 ¥ ' ' -
‘ ) - ! - . ‘.-‘:'i P
. ATH AP - ”3
H S .... e e L] »
! . s at ~ N . L SNl



46.

?i

'Doi§od’have close frlends out31de of’ your fam;ly whom you 'vf.

worﬂd descrlbe as' being concerne% about youfr well- be:.ng’>

‘.v.
-

a\ Yes [Probe for extent and dlrectlon of relationship.]

b. No [Score FRIENDS as deprived (1) .]

Reﬁrks:
. a \ ) ‘ - . ) ?3"‘""" K
RELATIVES B . L
: . _ o |
47. How would you describe your relationship with your relatives,
other tha your immediate family? ‘ '
. . ,
‘a. Probe or strength and dlrectlon of rclatlonshlp.
[I1f strong negative relationship is detected, score
RELATIVES as deprived (1).]
Remarks? L !
. . 7
s LY .
PARENTS )
. - 4 .
48. How many of your parents are still liwing? ° :
; , , ;

.a. None [Score PARENTS as déprived (1) .1

_b. One or more [Probe for 'behavioral . indi tors of

. affection or toncern on the part of the Rarents; .
"if no concern is spe01f1ed, score §ARENTS ds - .
errived (1) .1




N. ' WIFE OR EQUIVALENT

;! ’46;..Are you ﬁarr1ed° ' q o :' ) - & _i
| ,_Ta; Yes [Proceed to questlon 50 ]
__b.No, [Proceed to questrﬁh 51. J L . ‘t o
. Remarks. T — '\L ,"7

50. How would'youvdescvibe your wife's?beh@g&pr toward yqu? '
‘a. Probe for behaviors of affection to determine whether
.the relationship is supportive. [If it is not suppor- .
tive, score WIFE/OR EQUIVALENT as deprlved (1) .] . .
- o . _ . :

. Remarks:

[3

>

L é: ‘

[IF MAéTIED PROCEED TO QUESTION 52 ] - -
VA I ' ’ R &
51. Do you ave a female frlend with whom you can talk over
Xour problems’ .

~

a. Yes [Probe for spe 1 ic behav1or ]

‘i’ﬁ b. No [Score WIFE/OR QUIVALENT as deprlved (1) ]

Remarks:

o , . . 7 N , : e
0. o CHILngEN_ , o SRR . .
"52. Do you have any ch11dren° : - ~
/t . . g
A, a. Yes [Pro efd to quest on 53 1K " ‘;,'1y o
‘Q\. No [Score CHILDREN as deprlved (H and pr&eed to
g . questipn %4.1 - - o
! " Remarks: S ’
\ . X - ’ B 8 . \
s 9 2 . *» b

\‘1 . ® * ‘.; '. :- ' : A"i?,. ,..~ . : " ol . .‘l ;' o
EMC \ . Tos » . T ] _‘A_' T ’ . . -

s -




53.-\How would you descrlbe your reIatlonshlp w1th your chlldren?

[Probe for specrflc behav1ors of the children’ toward the

., interviewee. I1f behavior is lacking in phy51ca1 affection,

score CHILDREN as deprlved (1) ] e

Remarks-'
&

54.

55.

Remarks: .

FEAR : S _ ;

What seems to bother you most in your. everyday lkvhng that
causes you anxlety? . ‘
[Probe for dlfflcultles in coplng wrth everyday problemt
If anxiety is expressed about his job, .,parole, o ab;l;ty-
to cepe, etc., score FEAR as deprlved (.} 2

. ‘ ‘.

-

Remarks: , l S T -

Bf\.

A

-

; VOCATIONAL PROGRAM'EVALUATION

[QUESTIONS 55-63 APPLY TO WINDHAM AND POST-SECONDARY
PRAINEES.] ] . ‘

"What was your original reason for enterlng the vocatfbnal
‘class in whlch you were enrolled while at TDC? : -

_r

a. To better myself by 1earn1ng a trade

b. To get out of the flelds

t d:oﬂwr

e, N/A_‘

c. To get a transfer to another ‘1t

*

o,
Vet



? : ko .
. g e ;J . o !
| N .
¥ J
56 . Were you able to get the vocational training in the field
you wanted while at TDC?
-a. Yes ,“ L c.“Didn't:matter -
b.' No P W 7 VAR . )
Remaéﬂ?& - ; o $ Do o
- 570 Were the entrance requirements known ‘and understood by
' you before becomlpg a student° ‘ Ga .
. A ) . ”"‘ ’ N '
._a. Yes o ‘ N , :
4. . N . N . ] ) . - o
b. No . ! ‘.'“
c. N/A o \ : ,
: . : . A,
Remarks: .
rJ ' : ' ~
58. After taking yaur vocational course, did you want to go-
1nto that trade? . Lo :
‘ It made me want to work in that trade b
-—# .
" b. It made me thlnk about worklng in that trade
} ;c. It made me want to work in the Efade only as a
- last resort - N
* . . . - e . e o
: d. It made me not want to woxk in.the trade
. e ’,. N/A . / « ‘ . “-s o, . :--m_.
» - ‘ . y e _ .
) ’ PR v ’
N f. Other o e g R ) ’; 7
. Remarks: . - - o
. ' .‘._ 2 '.‘ “ ' . ¢ ] v.'~ “ : . ‘ ; "
;. '59. Do yoy believe.that your vocational instructor did a good.
- " job of teaching? - - o ' N
a. Always __b. Often ‘ ‘c. Seldom ° .
C d.”Nevers _ e. N/A o : ‘ LT
o . B ~ |




o S P ) . . . e

. . . . R * R 4 R '_ 4 - R
: . ) Yoy ‘ ' } o ‘ . : . ‘ . L
_ - . _ -,Remarks _,f . . . ‘; BN L . ) .. . :l ‘
. .- , e NS PP
) ’ . . N ' . e N : fa s
. 60. By your definition of an instructor, ratie your vocatidnal .
- instructor: S S . . , :
- : ~ - N : ‘.\ N '~-m<' .
%, . ’4‘.,—_7 % ) ) - . ,1‘, - < - I <
. a. Excellent ' b. Good c. Fair .- ... .
RO . . . o . i R . . R .l . )
,/, ' Remarks: n, .- 2 . . .
. o ) - . N ) _;4}:,:.\ 3 \‘ X T - ~ "
< ) Y T o
N N s L%, a
] D ~-
" ) . 2 ‘ Y

61,"Do'yoh believé that the Correctional Officéers tégpected;i
you more, ar less, after you enrolled in a vocational. -

- class while at TDC? . . L T as S

. LA v ) -
* a. More . L L Con ' A
! v o . ARSI
V4 - Wi

. 3 . \ N . ' e . ’ N R S "—.. ) ’
' b. No -change - ‘ . - o ro. W
. o y N . [ . o o & - “‘._. ) .
R , : c..L%ag - . : L N - . N
- a o | - P

)

- - - Remarks:_ ‘' ' , R L T A

. .

. - . ' R .
. . B4 : . FEEEEEN
P 5 ! ' : t M ' T ..
. . . & ' . X N . . .
. . i .- [, . T X - .

v

o . D o ) e . wlng, Lo o v%
. 62. Do.you believe you have any advantage, over the ex-inmate.
who did not graduate from a vocgtional sehool while at TDC?

-

© -

_a. More adwantage ___b:?Some advantage ., . v
®  o..No advaptage, . d. Leéss'advantage. -__e. N/A . ¢ "

——t—

L4

. g ,

- . . . . Y. .

N - B . . " [ k4 r.

i

PRI . A

[ ¥

ions” that might.improve thie Wifidham/ '~

637 Do you have any suggestions. t ight. imp e Windha
. ' ".Post-Secondary vocational training programs?’ [PrQZf-fdr L
¢ ... . speéific recolmnexidati'qn_sk' drévn%f_rom the interviewee's. =~ " -

: Ve e Le ™ )
P experiences.] . . o T
I ) ‘ e ST ol
Remarks: LT y L : R ;-
) . . Y ; ". . ) : o

o R _; N ' r‘ ¥, * Lo . 95 N E v 4 ."' .. . 5 . ,‘ . _-:"....‘q
: . a . .o as . L ) ",‘; RN L R : ) o .
EMC ' K - /( M . a=10 ‘h r Ty L
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. Y] \ . '7. : '. ' . 3, : :
* ¢ . q * N ..- . . . ,
( : ' -~ ' ., . > . ‘I’hb '
.- N . . *__‘” < ‘ LA X . . v,
L o _ Lo o N B -
o ,[QUESTIQNSv64—68uAPPLY TO WORK FURBOUGHIPARTICIBANﬁsalm .

’ - . - . S, -

vvl he

. 64.’. Why d1d you eni;er the wOrk Furlough prog::am‘> . » '

S . o oo T
A a. To earn- money for my famlly e e L
. ..-,.'« . - % - m . N . s . - L :_. .,

5 TS get out of the_flelds Ce e

b.
e c. Toyget a transfer to another: wnit e AR a7
d. Other L - AT

" - ] -ﬁ? * .
" e! N/A- o . ' ¢ ' s/ .
. vl . “e - » ]
. ¥ Reimarks: . , - 7 .
b L3 > - © T .
> ‘ . i Sl » -
. . ' d L N N . . i X
Y ' V v N ¢ o . . , . . .‘.'
r.\ ": * ’ ' f" 4" i . » * ;}v . i '?.“
. ' e o ' e, i
. 657 How did yoﬁ 11ke YOur WOrk Furlough Job? L T
Al ’ N - B . -t Py ‘. vl.n'—‘
, - Enjoyed 1t very much ‘ L T T
) . . ) - B v . .» . o~ ._.' . .
A 'b It was all rlght . co L
» 'QJ PN . . . . . ./ ) ”. 2 R ;
o It was’ betteﬁman a prlson Job U ‘ o
t S ' : "v R Vo
<L e ..d..It was. too hard ‘ \ : PR
o . B v - ’ o A
- . o . hd 1 ! A . - B A . ~.'.. . . +
e e.» ' was borlng v R Sy o,
. R o e : oo . - x - L .« i ) oL et
.- v ‘.\ ves ¥ o l '_‘, ,.‘,'j~ a 9 ; . L. - L . X R T N .5 o
3 S fﬁ 1 hatea ft e S SN
—_— “.. » ] . o e oo .

: . R - ’ T - ._,. _-.’..‘ e LI \_\: . " -g - ,:x'.,‘
. o g. Ot}'ler " . , A _:.‘ .- - . 14;‘ - ) oy . N ‘
- Lo ; E’} L . o Lo B
oL S DR Yoo : A o A '
. N ‘ ,\,,a d h-. N/A . - . . - Lo . e _'t_‘ A»‘A,. ot - . ; v -'..i NS I “ . B i;q;
L 2 «.""'. v,v. \,-“. . ' . (, A *'g“a; - e N . .,;- " .v"« 77;:‘:’*"' r Fo
. .Remarks: AR R [ v S SRR
) ST N —— T A 7 ‘ R D - ';,"uf
P . ~2 L .. v . ; . -"“‘ . i . l' PR :: . _ © b .ﬁ; . . . f:. ﬁ L o ‘.‘? .
.. N( . .. “ . ° . " . . ,‘ .
}.-566. p;.d..d%u ﬁeel Y - =at, because you‘d were 3n 1nma§e, - You wex:é SN s i
s s i treated aiff ently from free world emplOQ?es bY youx DI "5’"" v
| i -‘x' f( ) asgperVJ.SOr? -'1‘ K ”‘ L ‘4 ; '. . o ‘f .Al .ps,_.‘j ',, . -.‘ L ’;‘::'- ' .:
AR N | , . " S Ly
W a. I dgs -f_ﬁated the’ samea asv free-world Employees RPN
¥ ’ -. i q S

Lt . b I was 'tre ted‘“ betten than' free—wo;ld employees e LR
S S 3 d :

. AR » A I Lo
A . . P B

i o R g, .Ji#wa,s._.treatad..worse than free-world f{loye _" Lo
A L §g. . - PSR ST 2 S

R
B N . i -
. - . - »

« . L . , . , . 7

Q ., o . .- o '.B-.._u. . . i_? PR A-zogo ‘~ - s “ ' “~ - | ‘b . \ - : ?_ -..’-_:‘
BRIC ©. e LD R B s L -

: . .- . . . . DR
- Y - ; : P . .
Full Toxt Provided by ERIC : - . . :



o -v'[QUES"I‘_I_VONS-'QG'ti—"GvS AﬁPLY,',To "WdRK FURLQU@H: PAI@;;’QI?ANTS i T

"564.7 Why d1d you enter tﬂh Work Furlough,program°"

' \ h Ta i : > ".

s, 4 s oy
a. To earn money for"mg famlly e .

,..ld" ;'“l': ) - b:

fTo get out of the flelds  }"151¢?;

To get a transfer to another unlt» N S };j

[ 3 ,'_ - . % - "' S ' ‘ f

. o ‘i',;.'(' e R . e

: d. Other - . . . -~ e o S Te LT T

Y g ted N/A el et N T e T e e e e
& .;. l’;._.%‘: <. { - \R ' ., . u s . e g e P Ty . : R

! . . g = - : v . . NPTt 1 2
. et S p S ve o g ¥

B e . : ~ . .
]

LI o, e

65.. - How d1d yog 11ke your wOrk Furlough jgb-" y-

. - - — . 7T . B i ’ - B
d. L R . . e LA ':-.lv'/ gvt \' 4

e Tt A N e ST
L ey ver muc T T
. E;*%, Enjoyed 1t Y h P I e SRS

- , L St . T R
Q.. : o “eT o ' LAY U R . o,
&

b.‘. It wa,S all Iilght ’,'-:_ ’. ‘.' ‘ " .‘. ¢ ca ' . “f - - _-'.,-_:‘ )

R TUNT NN It Vas bettefvthan adprmson Job

. . a0 . 5.2 R
: R S e N Lo
S wloe ',& .
) FT . "tg : R
v . o R ., .
s _ ; o0 . v
- T 5 - T B :
; R - RN
E S b ’ L ca
o oo A .
. . t';a i
.
S

.g.,Other g%,,f Y L
Ciee o _he N/A Coa T L e N
At ,‘:- S o b D T S

'}Remarks'_%>"-.' SIS

Q . . e 2 B "‘_»." - . f“""
66.-fD1d you £ee that.h because you were: -an 1nmatep Ygu Wexe., o
,..treated dlfferently from free°world emplqyees by y00r . ~13f

‘ supervasor°5ﬂ3m ,,;z' ' g S s

b

.I.was

[

le ’..-

O -.ﬁ ‘-\

L S Y I Was treated better than free-WQtld employeesiq;53wf“

Cae T . o —— . cal

e c, 1 was treated worse than free—world employeés ﬂ;;ﬂ

— «.\, _— . e
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- N , .
A . , oL ‘ N
4. O.ther . . . ;e . {\‘;k | .-'I | ¢ ;‘
: L - . A A L k
» e. N/A - A '/ v
Remarks: - - L LS s Lo
L — — R L e T as
y R . _ LT s e
’ ' o : —*3 S A
| ’ B (R SR
As preparation for r,eturm.ng to the. free world \ﬁo you TP '-; j
‘believe that Work Furlough part1c1pants ‘have’ an advantage
‘over inmates who. do not take part: ‘in the progr ; ‘\ '
‘a. More advanf.age b. Some ad\tantage 4"'.:‘; . A Lo
, ' B L8 N
c. No advantage d. Less advantage., - . ‘1 e )
'\ : ' . I; ¢ ‘ ) ‘p. : “ "‘ .’- l,’v‘
" _e. N/A f. Other . - - - T
. v kY N ,
Remafks,:' - / - ' o |
QV / P \ ' ) : 0 . d B
y < ; N 7
) (
what suggestions could you: offcr tg 1mp;ove t;he Work' \
Furlough program? . [Probe for spec fic recommendatlons .~
in light of 1nter\p1ewee s experiences.] . . A
Remarks: T o L. ;
- : . . e o "o
[QUESTIONS 69-73 APPLY TO CONTROL GROUP.]
pid you. ever apply for any: vocatibnal training while
- in~ATDC? L }
" ) - LN : he N ' . .
a. Yes o . b. No = = ‘ , . T
¢.. Other . d. N/A
Reémarks:
¥ A 7
97 o
. A-21 )



-

70... Do you believe that an inmate who receives vocational

‘ trdaining has an advantage over those who do not? .
‘ - | . :
- '__;_a; More advantage ___b. Some advantage
_;_t.:ﬁo advantage ,.. d Less advantdge
____e‘ N/A : = ___f. Other :
/ _ﬁematks: . : : : ' RS s
; T, L

A ] ~ p

) e ' ) ’ s ' : '
71. Dos-you believe vocational_program participants .are treated
J . . dlfferently by Correct10na1 Officers from- non-part1c1pants?

f_;_ ‘'Vocational trainees were treated better

b. Vocational trainees were tfeated worse
.__c. Thére was no diffetenc; shown in our treﬁtment
___4d. Other\ ‘ I ; 4 _ e

e.)N/A

" Remarks:

-

72. Of the vocational tra1n1ng courses avallable at your unit,
which ‘one would you have preferred’ ‘

Remarks,

73. What suggestions do-you have that might 1mprove vocat10na1
tra1n1ng programs in .TDC? X

B

Remarks:" .

A=22




[ ) : . . . : ®

/4. ' [ALL] Based on your eﬁployment experiences since releaée{
what specific trades or vocations would you add to or
‘subtract from the TDC vocational training programs?

+ Indicates trades or vocations Interviewee would like.
to see in TDC.

- Indicates trades or vocations Interviewee feels offer
little or no help to ex-inmates' employment potential.

99

A-23 *

e



APPENDIX B

.\?i'o-..':'.«:yi . | ' ' \ —.

TEXAS
DEPARTMENT OF CORRECTIONS
| © W. J. Estelle, Jr. -

" Director
- Huntsville, Texas 77340

DON -E. KIRKPATRICK, Ph. D. : - ! A

-

TEXAS BOARD QF
' COCRRECTIONS

H. H.. Coffield

{ Chairman
Rockdale. Texas

-~

James M. Windham

Viee-Chnirman
Livingstun, Texas
-

T. Louis Austin, Jr.

Btcrc;un
Dallas, Tonas

Lester Boyd

Member
Vernon, Texas

Mark McLaughlin
Meniher
Fan Angclo, Texas

Robert J. Bacon, M.D. .

Member .
Houston, Texas

Fred W. Shield

Member
San Antonio, Tcuas

L. H. True

Mcember
Wimberly, Toxas

Joe V. LaMantia, Jr.

Member
McAllen, Toxss -

ASSISTANT DIRECTOR .
IN CHARGE orqmn‘rum . . ) 4

Mr. John Doe
123 Any Street
Anywhere, TX 77001~
Dear Mr. Doe:
The Windham School District is currently ed?luat@ng_the :
vocational training programs offered to inp?tes 'in the -
Texas Department of Corrections,, and -we' neeg® your €OOp- ‘
eration. We believe that the best judge of ? program'g
worth is the person who has. experienced it., You partigi-
pated in the Windham welding program, and W€ would like
to know your opinion of the training you re%%jved. If-
possible we would like to condiuct a persona; intérvi€w .
with you at your earliest convenience to ga?h this infor~
mation. As we recognize that your time is Valuable, we .
are prepared to pay you $10.00 for the 45 hytes (approx-
imately) that the interview will take. Be a§suredf§hat '
your comments will be held in the strictest Jf confidence,

-

and our ‘sole purpose is the improvement of “\r vocatiogal
‘training programs. S : ' e '

Please fill out the enclosed information sp€Yt and retyrn.
it in the postage-paid envelope. When we r€tejve 1t, ye
will contact you to schedule an interview 2™ a timé and .
place that is agreeable to you. Again, we ©Whphasize tpat
your help in this matter will enable us to 1wprove the
programs designed to help persons prepare £O¢t a’succeggful
return to the "f¥ec world.” : _
B )
Sincerely,

\ -

vocational Field Representative : )
Windham School Listrict ’ .

10¢ -

. . ' B-1



«, % .7  APPENDIX C

L R | "'.',.‘,7, ' ‘ TE X‘-_'A‘S -
* .- DEPARTMENT OF CORRECTIONS
S W, J. Estelfe, Jr. o

~

) . Director- o ' s
. * Huntsville, Texas 77340 . b
oy B R - - s ) iV IR . '
DON E. KIRKPATRICK, Ph. D. . T S \
o ASSISTANT DIRECTOR . ) . - ' -
* IN CHARGE OF) TREATMENT v : _ : -

TEXAS BOARD OF  Mr.’ John Doe < N
123 Any Street . ,

CORRECTIONS' _ -
Lo Anywhere, TX 7700}

.- . Dear Mr. Doe: . I o o
H. H." Coftield ST ’ ¢ - . . . - _
Chairman ' The Windham School District is currently evaluating the '
Kockdale. Texas vocationally-related programs offered to inmates Ain the

) Texas Department of Cqrrections, and we need your coopera- .
: - . .tion. We believe, ‘that the best judgé of a program's worth .
Jemes M. Windham . is the persQn who experienced it. You participated in the
:::ﬂ;m:w ) W_o‘rk..Furlou. program, and we .would like to know your

C opinion of it. If possible we ‘would like ,tp..conduct a
‘T Louis Austi -personal interview with you at your earliest aonvenience

. s Austin, Jr, . . . - . . . S

td gain this/information. As we recognize that your time

Pl

Deiras, Tensa ~ is valuable, .Wwe are prepared to pay you $10.00 for the |
! 45 minutes (approximately) that the interview ,will take. -
Lester Boyd - Be assured that your comments will be held in the strictest: -
Member '"of confidence, and our. sole purpose is the improvement of
Vernon, Texas our vocational programs. ' SOy S
v ) . . - . .
Mark McLaughlin Please fill out the enclosed information ‘sheet and return
" Member it in the postage-paid envelope. When we receive it, -we "

San Angclo, Texss N ! . . : ‘
: will contact you to schedule an interview: at-a time and .

. a S . ; . AT .
Robert J. Bacon, MD. D 2C€ Z'll t is agreeable to you. Again, we emphasize that

Nomber'® your help in, this matter will gﬁéble us to.improve the .
Houston, Texss programs ‘designed to help persons prepare fof a successful
) return to the "free world." o : N . A
Fred W. Shield ‘ ‘ B < . ., St
‘Member ' Sincerely, ' ) -5 S Sl |
San Antonio. Toxas © . - ’ . ~. o . / .. . .
’ . , R _ Ea
L. H. Trbe o ' , ‘ S
Membar e Vocational :Field Representative S . ‘ .
mbesty, Texe ~ Windham School District. : . - .
_Joe V. LaMantia, Jr. : ‘ M ’
Member . ) 1 0 1
MeAllen, Texns o }
’ / .' I - 0 -

c-17
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- TEXAS

/" DEPARTMENT OF CORRECTIONS

W. ]J. Estelle, Jr.
Director )

Huntsville, Texas 77840 . S :

DON E. KIRKPATRICK, Ph. D. - - | , -

-

TEXAS ROARD OF

. CORRECTIONS

" H. H. Coffield

"Chai
Rockdale, Texas

‘James M. Windham

Vice-Chairman
Livingston, Texas

T. Louis Austin, Jr.
Secretary
D-ny. Texas

Lester Bovd
Member

Vetnon, Texas

Mark'McLaughlin
Member

.Sm Angelo, Texas

-

Robert J. Bacon, M.D.
Me mber

" Houston, Texas

" Fred W. Shield

Member
San Antonio, Texas
L. H. True
,Mvmber
Wim'bep'y. Texas
o .

: [}

Joe V. LaMantia, Jr.

: 'Mombeg’*

Mc Allen, Texas

ASSISTANT DIRECTOR e :
IN CHARGE OF TRRATMENT . - : '

Y

.cooperation.

'place that is agreeable to you.

- programs designed to assist

-~

Mr, John Doe’ . L ,
123 Any Street . o '
Anywhere, Texas 77001

The WLndham“Séhool District.is currently evaluating the

vocatianal g;aining opportunities available .to inmates
in the Texas- Department.-of Corrections, and we need your
While we realize that you did not receive
any such training, it is most important that we obtain
the opinions of a cross-section of former inmates in or-
der to determine the future directions of these programs.
If possible we would like to conduct a personal interview,
with you at your earliest gonvenience to discuss your °
views of this subject. Bécause we know your time is val-
uable, we are prepared to pay you $10.Q0 for the 45 min-

Dear Mr. Doe:

.utes (approximately) that, the interview will take. ' Be

assured that your comments will be held in the strictest

- of confidence, and our sole purposé is the improvement

of our vocational training programs. y

‘Please fill out the enclosed information sheet and return

it in the postage-paid envelope. When we .receive it, we
will contact you to schedule an interview at a time and
Again, we emphasize. that
your help in_ this matter will enable us to improve the
persons in preparing for a
successful return to the "free world.” ' :

r o
+
v

Sincerely, . ) ‘ C

Vocational Field Representative L o
Windham School District . o .

}
D-1 , '. . ,'}
. o ' o i



APPENDIX E L

‘ ‘ ' &
CONTACT RESPONSE INFORMATIQN SHEET

‘ (Please fill out thls form and return 1n the
- enclosed envelope)/ , - ‘

(a)

(b).

Name

TN

(Tast) T (Firs©) L. . (MD) -
Permanent Mailing Address : o s ~
: ; (Street)

w

(City) . _ (state)

-

Telephone Mumbse r o i
, }( . - , (2ip Code; /.
Status' PAROLE DISCHARGE (clxﬁie One)

If you are in Parole status, please com- .
plete items (d) and (e) below. . .- T

. _‘ - , . . \

) Name of your pardle officer: e f&.

+ .
N

P ‘-‘, toe . » )
J (First) ‘ " (Last) .

v‘.

-
4 !

Address of your parol ‘officer: ;//

-

(City) B “{State)

(zip Code) ///' °



\

L

4

© T. Lows Austin, dr.

%

e

v

TEXAS BOARD OF
. CORRECTIONS

«

H H. Cof ﬁeld

Chairman
Rockdale, Texas

J

James M. Windham

Vice-Chairman (:
Lyvingsten, Texas

Secretary
Dallas, Texas . °

Lester Boyd

.. Member

O

“Frod W. Shield 7

 Member

,Vemén, Texus
N
[}

v

Mark M('Lau.gf\l_in -

My mber *
San Angeto, Texas

Robert J. Bac‘on.-.M.D.
' Member

Houston, Texas,

San Antoh

Member “

Wimberley, ’l‘exa‘s

as—
.

Adoe V. LaManua Jr,

M-'mhcr
McAllen, Texas

DOM. E. KIRKPATRICK. Ph. D. o ‘ R

< ‘a8 ' :
w ' o TP SO LA 4

DEPARTMENT OF CORRE(‘TIONS- I
-  W.J. Estelle, Jr. ' R
: C ' Dnre(;tor . oo o o/
Huntsville, Texas 77340 VAP -

ASSISTANT DIRECTOR ' : : -

. IN CHARGE OF TREATMENT % . ' . /

\

TN

. ’ / .
o . . / .
Mr. John Doe ; © / TN
123 Any Street , : ‘// ; :
» Anywhere;, Texas 77001 . , o0 o

-Dear4Mr: Doe: o ’ ' ,//

Recently you weké sent a letter explalning our plans for
evaiuatlng the vocational programs offéred at the Texas
““Department of Correctlons. i

We would like’ very much to see you and talk to ysu about
your work experiences and your ad]ustment to the"free .
world." We are even offerlng to—pay you for iiur time.

) ' ; bject?
Would you please allow us an hour to discuss. this su
As we stated earlier: THIS IS NO HASSLE - JUST A CONFI-
DENTIAL RAP SESSION. : : . ,
Please take a few mlnutes and’ Eéll out the form and return
it to . us QQ that We can set up flnterv1ew time and place.

' Sincerely, . : e,,fﬁﬂwv

- Wt ]
. < .
N .
, . -

" Vocational Field Representative

Windham Schoolﬁegstrict‘ . . ‘ ' A
s - . IR ‘ , o
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I)EIHQIUI]MIﬂNTT()F'(K)TURIK:I]()PHS

| - W. J. Estelle,]r. e .

" - Difector o o
Huntville, '/I'exas‘ 77340

te

DON E. KIRKPATRICK, Ph. D.

* ABEISTANT DIRECTOR i . 3
IN CHARGE OF TREATMENT R . *

. .o - ' 4 ’ .
- TEXAS BOARD OF . Mr. John Dée y
CORRECTIONS 123 Any Street - ‘ - .

G . - Anywhere, Texas 77001 - ,
HH.Coffield ;  Dear Mr. Doe: | , |
Rockdale, Texss Thank you again for your interest and\gillingness to help

us evaluate the vocational _programs at the Texas Department -
.of Corrections. . s ' N '

4 L
James M. Windham -

This letter is to inform y°ou'that' I willrlbe conducting inter-

Vice-Chairmgn _ :
Livingston, Texas © °  views in Houston all day Saturday, December 7th. I will be
I C. staying at the Ramada Inn, 3815 Gulf Freeway at the Cullen
. T. Louis Austin, Jr’ - exit. The telephone number there is 224- 5971 CalI me
_ Seeretary , there to set up an 1nterv1ew tlme i . g
Texss
L .- Your coming in for an 1nterV1ew is Very important to the
" Lester Boyd ' evaluation of our vocational programs, SO please let me
. Member : hear from you. Thank you again for your cooperation,
Vernon, Texas - "and, I will be expecting to hear from you. ‘
Mark McLaughlin - Sincerely, . . . . . : /

Member : -/ _— .4
" San Angelo, Texas : . .

-

Rabert J. Bacon, M.D. Vocational Field Representative ' 4~
Member © . " gwindham School District > 4
Hou’slon.'rexu . . . - - .

oo ) . 3

" Fred W. Shield

" Member

San Am.onio._‘l'cxu

L H True - e . _ ' - ' . -
woner. Tenm T s o .105 . —_—
Joe V. LaMantia, Jr.’ o . - ’ -
:x:. Texas . " : c - ’ G—]f - : » .

ERIC v 4

wll Toxt Provided by ERIC




Chairmian
Rockdale, Texas

.
James M. Wmdham

Vice-C )uirm-n
innutun Texas

" T. Louis Austin, Jr.
_ Secretary 2
Dallas, Texas -

o

Lester Boyd
° Member
° VernonsTexas

' Mark McLaughlin

" Member

San Angelo. Texas

" Robert J. Bacon, M.D. .

» ' Mexpber e .
" Houston, Texas A
\ A

_ Fred W. Shield
Member ’
s.n!ﬂnt?nlo Texu -

L. H. True
Member
Wimberley, Texas

Joe V. LaMantia, Jr.
. Member '
McAllen, Texas M

"evaluatlon'of vocatlonal programs at TDC.

APPENDIX H-

N
DEPARTMENT OF C@RRECT IONS

e WL Estelle, o N
“ . A * Director- S -
Huntsvnlle, Texas 77340 oL |
DON E. KIRKPATRICK, Ph. D, . T S b
ASSISTANT DIRECTOR -~ o . -
IN CHARGE OF TREATMENT <, - : ; - .
TEXAS BOARD OF Mr. John. Dbe ) o ‘ . o R
- CORRECTIONS - 123 Any Street . P S C
i _Anywhere”, 'Texas 77qg} Do " I
L 4 - e . .. i ‘ . ) e . \ ¢ ' * —
H. H. Coffield - Dear'Mr. boe: . e ,'z' v ;3ﬁ S

We have yet to conduct an 1nterv1ew w1th YOU regardtng Qhe
*You filled out:

and returned to us the Yorm that we sent to you and we toek
this to meéan.that -you were willing to be lntervxewed, but
you have not "contacted us when we have beén .in; Houston.’.='

-We would appreciate it 'if you wquld call us COLLECT at thlsﬂ

" number (123-4567 or 123- 7654) to tell us.that you will .
' . cooperate with us or that you now desire ‘not: ‘to be’ inter-

viewed.’

K

Whenn you c¢all.this 'number ask for Mx. .. >or,n,3
Mr. ,then we can Set up an interview with you on, °
any -date or at any time ‘you W1sh,’t0 1nclude the evenlngs

when you get off -work. . P f;‘

' B . . © PR

Please let us hear7from.y6u one,Wey,or another. ' -

( : i .. - )
y s . L o,
. . ¢ . e P " .
i : —

* Thank you. e o . vl e

-
»

Vocational Field Representatlve _ ORI e
WlndhaM\School District . - . .
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A meﬁAM SCHOOL DISTRICT VOCATIONAL ) e
o 7 rormowtup - T T
o~ L ¥ e VﬂQTV ‘ |

. A prlmary objective of the . 1973 Fpllow—up Progect, as

‘© § reported 1n tﬁb F1nal Reportl, was the development of a system,

o . ¢

to perform cont1nuous follow-up on vocatlonal program tra1nees.

Th1s system was ut%&lzed and measured for effectlveness

»

,durlng the perldd covered by th1 port in order to further ; X

., LI

- comply with the Texas State Plan for Vocatrbnal Educatlon

P .
- # which calls for tHe maintenance of regular follow-up procedures.%

-« . . . . . ‘ -
. B . L — ) . E . L °
L N €
.

L R , .. . Methodology ’ ' : .ﬁ§§ o

X .
@ ; L4 )

;e v In order to prov1de the most 1nformat10n posslble on *

- , Whlch to measure the ef ect1veness of the follow-up system,

procedures were deV1sed which could be utlllzed on a contlnuous .

. . N

. ba51s throughout the life -of the Wlndham program

S Approxlmately ninety days follow1ng the release of a:
\ | .wlndham student, a questlonnalre 1dent1cal to the Post-release
\ ' Questlonnalre used in 1973 yas mailed to the subJect student
meetlng the current cr1ter1a for follow-up, (e.g. completed course,,:

;'awarded Certlflcate of Achievement; dld Mot complete course, but -
- ’ ' : : - ' L] ',L' Sy
- . ] B . .

KR

-~

1wlndham School Dlstrlct, Texas Department of Correc-
tion Vocational Follow-up Project of the Windham School District.
in the Texas Department of Corrections. . HuntSV1lle, Egas' -
qudham School Dlstrlct,‘l971 o -

: . . ) ) ~
. 2Texas Educatlon Agency. Texas State Plan for&:
tlonal EduCatlon." Austln, .Texas: Texas Education Agency, 1974,

“pp 43. : SO , '
S+ 108
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ra ' .

-has saleable‘skillxl . Aiding demonstrably in the facilitation

" . ] . . “a ‘ . .
of this task:was the Master.Vocational Student.Listing .(MVSL). .
_3,Thi§ computerized system supports both an active file of

P

all previous students.)

nt students and an hist- -:al file of
‘Through interfacing-c¢apabi. s with the Telas Department of

Corrections' Inmate Tracking System, the MVSL allows easy and

accurate detection‘of'student status relative to parole, dis-
5 o o ’ Yy o
‘charge, re-incarceration on subsequent conviction, or parole

i

revocations.

Definition of Population

The total numﬁer of graduates and non-graduates‘ln the
current study was 630 'as of December 31, 1974, wh1ch was the
cutoff‘p01nt “for the study. Of this total, 32 were released
by bench warrant for return to courts. These subjects ‘T?iiﬁ‘ ")
not included in follow-up due to the possibility of their
‘ultimate return to. the Texas Department of-Correctiops. If -
indeed their appearance in a coart hearing resulteé in release,
‘theay would then be the subJect of later follow-up efforts,

Twenty—two of the subjects were re-incarcerated in TDC

Iprior,no collection of data, and 52lwere determined to bev
either\absconded from parole supervision or in local jails/

on addftionalhcharges, pending trail. .Addresaes Qere e*hausteq
on 48 subjects and‘wibhout extensive j.westigation'could not

be located for follow4up: |

*
Regponse Rate

Questionnaires were returned on 213 of the 476 possible
’
ﬂ’ / ‘ .
109 :

67




¥ ’ i P ¢ . ’ . .
- . . .

,' Co ~ x :
respondents. This resulted in a 44 percent respomse rate.

-

'Compared'to the 1973 éesponse rate of 54 percent of contactable

students, it would appear the developed'system will produce

a -

viable results within anticipated parameters. ~ .

>

. Analysis of the Data

Experimental Variables

Certain experimental variables from thé\1973 study were
" selected for analysis. These variables were arranged into'fiVe'

major categories which were: (1) demographic; (2) training;

(3) institutional; (4) post-release adjustment; and (5) attitudes

[/’toward_windham Vocational Jrogram. Table 1 depicts the selected

RN

- varjiables chesen.

'
‘-

Representatibengés of Sample

~As shown by Table 2, the 1974 sample did not differ-apprécia—
. bly from theé 1973 sample with regérd to the demog;aphic variables.

Again in 1974, as in 1973, one significgnt difference appears
in the ﬁraining variables, as shown by Table 3. fhe student who
has completed the course and reeieved a Certificate of Achievemént-
is more apt to respond to follow-up inquiries. The .data indicate
an {ncrease in the participation of stué;nts in the Reality

/) Adjustment Program, (RAP) , .as shown in mab}e 3.
The institutional variables selected for comparison are

shown in Table 4. The 1973 project was directed toward making

~-- more data available to the Board of Pardons ang‘Paroles relative
to the rehabilitative involvement of inmates in a Windham voca—f‘
tional program. Data indicate there to be a slight increase

110

68 v



- - . [
in students released via parqle duriﬁg'lq74 as compafed tQ/subjects

anahyzed in the 1973 prOJect. ' a 4

'Also, as 1nd1cated by Table 4, iittle has been~done to

utrllze Wlndham vocational tralned stﬁdent/lnmates in TDC job - . )';
1 . ¢

assignnents after dompletlon of their training. ) .

B v . . '

‘Post~Release AdJustment

4

One major factor in any program is 1ts rela1 '\ to the ‘
reallty of 1ts goals. Table 5a 1nd1cates response to a percep-
tual questlon askhng for a ]udgement on the part of the respon-

dent. The stu&ent was asked to respond as to whom he felt was
/ .

respons1ble for the acqu1S1t10n of hlS first job upon release. -

Several responses were possible, and the 1974 data correlate

\

with 1973. However, there appears to be a slight increase
¢

in the "Self Only" category. Comparable -ates exist in

xr

virtually all other categories. - . '
Responses seem to indicate, as shown in Table 5b, a slight
decrease in the student returning to hi's pre-TDC employmeht

upon release. .
k]

Table 5c would tend to indicate a hlqher rate of unemploy-

ment among 1974 releasees tQaﬁ the 1973 study sample. However,

there does appear to be a decrease in mobility between jobs, with

over 54 percent of the 1974 sample having only one full-time job

compared to approximately 31 percent in 5.
Nata would indicate. no appreciahle & L.oge in tre utilizazion
’ 2
» . .

of specific training in post-release employnent. Table 5d would

t

even indicate an increasc in - non-training related job partictpation

in 1974. SR - : " oo

111 -
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, 7
s Table Se shows little change in the student's pgrception
gf why he is not empioyed in a training related profession.

.
Data in Table Sf would indicate an appreciable increase

. ¢
in the percentage\of students who feel the lack of proper

-

tools hinders their employability.

. Data in Table 5g show a marked increase in the disclosure
‘ <

. prison experience to Ehe employer. RespoOnses in the category

indicate to some degree the viability of the RAP program,

.
. which stresses disclosure and honesty with employers.

~

Table 5h shows a considerabf@‘decrease in current training

related employment of Windham progrém trainees, and an increase

in di“ferent employm -t area: roni heir training. Emb»loyment
le: sope.  t remain  fa ~ o tant, however, wit" over
80 - -« Windhou p -am ainees who responded having
1 - ) I .
pr( Ve, Wae T irnimn I .
ration cer inoars again proves a lc than

deSL"U a1lternat _ve to the Ky «{ traince, as ind. ted 1in
Tabl. 51. I perience 1n tt >t w-up process indic. ~s the
more pressir vosd her ot t her education. ){ the

- . Al
acqrsi .on f an oincom p «cing job, meost respondents have
inci. 1ter. a des re to  cre o their skill level, but not many
ac: '1y oring -he desi ¢ t fruition through formalized educa-
tion . R L i

Again in 1974 as in the 1973 study, the greater percenEﬂgesL
of released inmates return t the.r county of convicticn after
release. The data would teno to indicate® a slight. trend in the

‘oppdsite ditection, but only a londitudinal analysis will reyeal

"the accuracy of this_ index.

, 12
EBJ(; ' =70 | i ‘-
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While over 71 percent of the 1974 sample\and‘ever 68
percent of the 1973 sample returned to their oounty of
- conviction after release, over 67 percent and over 66 percent,
respectively would move from their present location for_a

better job as shown in Table Sk:

Attitudes Toward Windham Training Program

Table 6a indicates a slight shift in reasons for applying
fqr a Windham training class. Comparison between the 1973 and

1974 samples show a significant increase in the category of

parole conSideration as a inme motivational- gactor. Analysis .

[

of longitudinal dat. may tend £o support the ‘fcrease as
training becomes a .reater factor in pardﬁe”cﬁnsideration.
‘ B »

pata in Table o would inticate no signifiéant change "
in the 1974 sample as to serebiion‘procedures.

Howeier, a direct resu.t £ the 1973 project was a re-

» 3

direction of screening and se_a2ction techniques with emphasie
on realistic selection methods. Data should reflect this
chanae in future tollow-up :-idies.
espondents w«re almos- evenly diéided‘in their perceptioné

" o: e adequacy of eguipment, tc,ls and vocational skills, as N:

¢
.

ref 'cted by Table 6c.,
The 1974 resporses differed sharply w1th those of 1973.
e
‘No copreCiable ‘changes w1th1n windham Sthool District coulid

‘

be ascertained which would have accounted for .su¢h di§par1ty

in the data.

1f further follow up studies should require Qpese data,‘
N + e -

there should be a’ ‘more delineating question_psed to evoke a "

response. : 113 : . | : 'Q‘.

71 | .
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r L :
It is felt the 1973 sampie may have been aided in4this respecg

L]

due to the fact 113 respondents were interviewed f2Q-to—face

-~
P

: ) ) ‘J . N . F
and the responses could have been biased by inte;¢1Qw3r
: ¢ ' _
:‘expianation'of the question. B =
Ld e o, -’

A Again, in 1974 as in 1973, the vocational- 1ngthuct0r

]
proves to be a.most valuable asset ﬁo the Windham‘vQcathnal
~program -Table 6d 6, and 6f all show the &tudept 's perception'

. of the relatlonshlp existino between he andwhls 1p5t»uctor to

@ \

¢y be at the highest level.

a

~ . An overwhelming ma]orlty of students respondgd 4 favor

. of the instructor 'in the windham pFoqram.- Table ‘6t _ndicateg

B

the value of the vocational instructor to tne rehabiiitative“

impact of vocational training.

' . ,,v., .~
14 , . }

CONCLUSION AND RECOMMENDATIONS

»

Max¥mization of Resgonse

If any data acc ired through a follow-up sstem are to L.
of a significant v. .ue in the areas of administravibé decisigy.
making or‘viabille of training ptograms, a conceftﬁd effort v

' -.must be made to anrease follow-up participation pY eleased
trainees.
- puring 1974 pre-conditioning for.follow—up w?2S a priméry

pfogram thrust. Integrated within the Reality Ag}atment
-/ a - B N .

S

“ n W“-——"“\ﬁ
Program through use of brochures and mailouts, and Wwith persges<
visits to the various classes, the follow-up Procldy was exp z:-ned

and outlined o the trainees in an effort to miniMlze the .

15%




PR . ’ , v - : N ¢ -
é ’ R /
negative response. ‘ : S
However, it would appear pre—cond1t1on1ng’alone is not
A ~

a reallstlc enough SOlutldn to the negatlve assoc1abron the 4 1?

-

released tralnee hoIds for the penal 1nst1tut10n. RELI (7

\Qgpltalrzatlon must be exerc1sed upon the relatlénshlp VY

v

.

~

- betyeen the student’ anﬁ h]q in: - ructe ghen < RN

with the statlstlcal LVLuane wnlch wéuZd tend to ir __cate
. o .

the depth of*potentlal the vocatlonal 1n5tructor might have
'

>

t alter post- "e: ase behaylor '1t shoeld merlt t“e r2351de€atlor
é“for permitting a ;ncrease'f; :hekfreedomﬂof post-re 3ase .
‘- contact between ns;ructpr anc stuéent. 'f BN
At the presene}time, Enetitutiohél gdiaeline crohibif”
any reiatlonshlp betWeen staff and the released inmace. | .
However, one car only assume;, az thfs pOint_thé@e snould be ™
.eome 1nct¢eeeh1r follow up response 1f\{\110w— WAL -
conduCtegfbv 3;: Ln§fructor himgelf ratper than as.an anc1111ary
" function n»t the vocqtlonél dgn rtme\/, % e {w ) :°
o Reeomment .ion The on-gojng follow-up t the vocati =tudent§/
'ef Windhas écho<h Districﬂ?should continue to be conducted

through t-e voc tional depa:tment with ti following change
> '
Yin proced-.:res:

1.  ~nitial rontegﬁr etters to studentsJ@ill be

orepared for indfvidual signature of the

' . 7 . .
vocational instructor, if available.

2. Through - “irector of the Texas Department f

[

Corrections, variance to the present_rule of "no post

relea%e contact" be allowed 1n theslnsfances of ‘nstructrrs
a /': - ”
iQ) o ’.




) - vA-4 : . . |

: o B
and trainees within the~vocational programs o{ TDG. . A
’ ‘These recommendatlons would greatly enhance the rela- .
thDShlp betweenvstudent and 1nstructor;rn areas of farther

tralnlng and em}loy%nt opportuxutles wu;wr? tho instruc- {

ay be .am=§iar due(to his spe0111c contact and exposure
L e : :
to hzs Sklll. o i

\ ) »

Utlllzatlon of Tralnlgg

As evxdenced by tpe data prov1ded in both the 1973 and the’

~—

current study, past efforts on the part o the Texas repartment
- \ 1 A
of Correctlons to utilize vocatlonally trained Windham stuéents

in its proauctlon, 1ndust\ial or ma1ntenance operaticr:s have ll

~been'’less than desxrable; Remedles to thlS problem are currently

under way w1th the 1ncreased cooperatlon which exists between-
\.,
—~
the Bureau of C1a551flcat10n, New Constructlon DlVlSlOn, Business

‘pDivision (Food Service Department), Jndustrlal DlVlSlOn and the
windham School District vocatlonal department.

ndlﬁ“tlons are that with the 1mp1ementatlon of the Inmate

'Joh Management System utilization of vocationally trained wlndham
students should be greatly enhanced. s

recommendation. Every effort should be made by ail Divisions of

! ¢

the Texas Department of Correctlons to utilize vocatlonally~

” - 3

trained inmates on ‘a first pr1or1ty basis for filllng vaca4C1es

»w;th

’vocatlonal tra1n1ng skill areas. 4,'_}
4

This would allow a greater amoun* of des;rable

"hands-on”

‘experiences prior to release from TDC.

116
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Vocational Training and Recidivisn‘f o
Using - 2spondi g mp%h“fw of measurement both the 1973’
fol%ow-up study; and “he o ent stuéyqsnowed a significant’

~

. [ L
drop -n recidivism for the Windham +»cational. student as com-

) .

pared ‘' the general TDC%E;Pnlatidn
d,

= could be conclud? therefore, certain factors within

voca-_onal training tend to, reduce recidivism. Specific isola-

'

‘tione of these yariables bécome xtremeiy Gifficult when there:
on

: N S : - : - .
..exists so much disparity in co na.ity of causatlon\of.crlme.
. B L . s

~

However, the data contained iy this project's findinqs'woufd'

indicate more factors than skill training alone exists for the .
K B " ‘
lnmate in vocat:onal tr...ning.

Not all 1ntormat10n recelved from vocatlonal students

.

<an be reduced t?vdata for statistical study., Where commends
~wer~ évoked as responses tc questions, they ranged from "npne",

to complete evaluative recommendatiens for program changéu _ «

A tarqe magorlty of students place a pos1t1ve value*on

2

-'Lhe Realiity Adjustment Program. ThlS 18 week program attemots

M —_—

to bring for the stpdents' use the cognltlve(knowledge) anc
affective (feelinc) aspects of employment. Many students respon-

hded on the relat:ve merit ‘of program content to post-reiease'

sucéess.

NOot desidgne ' %

“

pzogran, Kk 'S focus is}on desired behaviofs fprtpbst—Release
: 4 :

success. ,howeyer, experience-has.shoﬁn certzin problem areas

ex.st in a otal implementation of the Reality Adjustment

Program wit - in Windham School Distriet., “

S B

Q - - * 75 ‘ .
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k : v R
Rtaommezdatlon windham School District, in coopénatlon with

P4
the Assistant Direcotr of‘TreatmentL“should conduct a staff

workshop for TDC unit educational_dbnsultants and/or designated
uniF'representatives'of TD@ units supporting Windham vocational

‘programs to familiarize them with program content, set poli:zy

. for implementation, and establish program guidelines for th=
N [ e X

" Reality Adjustment Program

i

Slnce a atated goal of the Texas Department of Corrections

is the attempt to reéhabilitate -the public of fender, coopera- -ion

V3

must exist between everyone respon51ble for that goal.
> % ' .

LN
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"TABLE -1

™. . " .
. fLategories of Experimental Variables
. . . v

—

Category

s Variables

-

ﬁ
‘Demographic

;.
“ - ! . : ' T
Sex. (Male, Female)' .

Race/Ethnlc Group (Chlcano, Black White)

Age (Undex 20, 20 24, 25-29,:
40-44, 45-49.,, 50 and OVer)

30-34, 35-39,

Intelligence’ Quotient
Educat10na1 Achlevement Level
Mar1ta1 Status (Marrled, Unmarried)

) . . ) : '
Highest Grade of Academlc Education Completed
o . .o

Training

A

Student Status (Graduate, Non-graduate)

'Year Completed (Calender year student left
vocational class)

Training Hours (Total hours pf vocational
tra1n1ng received)

Training Location (Unit of TDC where _train-
ing was received) 1

Training Class (Course of vocational edu-
cation

¥

Reality Adjustment Pr&%ram (Part1c1pant,
Non-participant) -

e ——

) lnggi;u;ignai

Method of Release (Parole, Discharye)

Post-training TDC Job ASSIEKment (Related
to tra1n1ng, Differents from Training,
Released prior to job assignment)

119

i

! ;
L3
77 R
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’ TABLE 1 -- Continued -

o .
¥ . 4

.. Category * . E . Variables

Post-release R - " Employment Situation
Adjustment :

. Placement Source of Flrst Post-r ase Job

Relation of Flrst Post—release Ob;to‘Pre— 3
.'TDC Occupatlon ‘

ey

Number of Full-time Jobs Held" SlnCe Releaség‘Amif

_ Number of Tralnlng Related Jobs Held Slnce
- Release : &>

Reason Not Wbrking.in Training-Related'Job

Reason Not Hired b Employers in Related
Jobs

Employer Knowledge of Record -

v

Current Employment~ f samples

¥
Educatio al Situation
Currently Enrolled i Colleée
. Currently Enrolled in vocational-Technical
. - School .
Community and Recreational SituetiOn—\
After Release, Returned to County of Con-
: viction :
Consider Moving to Another Town
Attitudes : ﬁeéson App1ied for VocationaI'Training
Toward Train- .
ing Program Ability to Get into_ Preferred Course of .

Training x -

Adequacy of Equlpment tpols, and Vocatlonal\
Skills °

‘ N
N,
\
\
\

' o 120 N
Q | _ | 78 , »A




- -\TABLE 1 -- Continued

A 4' ] . : i - ( T }

. . Category ' T yariaﬁles
Attitudes Instructor's Treatment of Student
Toward Train- . S , .
ing Progéaml Overall Rating of Instructor o
1 Individual)Haviﬁg Most Positive Influence
-~ + : ‘ : .
—%
+ A
! N
+

121"

79 .




- TABLE 2 | o

” , .
Description of 1970-1973 Community. Follow—up
, ‘Sample Compared with 1974 Follow- -up:
Samples by Demographlc Varlables
— i L
. .- Demographic 1973 sample’ 1974 Sample
" Variables Number Percent | Number | Percent
Total 4 406 100.6 213 100.0

Sex . N S

" Male 370 91.1 188 188.3
Female 36 8.9 25 11.7

Race/Ethnic , ‘ ! o ' -
Black . 158" 38.9 93 | 43.7
Chicano o 50 12.3° 27 12.7
Indian , o orf- 0.0 | - 2. 0.9
White g 198 48.8 ° 91 42.0

Age : ;

Under 20 =~ 1 0.2 5 2.3.
20-24 183 45;1 105 49.3
25-29 123 3043 55 25.8
30-34 41 1041 30 14.1 .
35-39 25 642 - 6 2.8
40-44 . 13 |- 3. 7 . 3.3
45-49 12 . 3.0 2 0.9 -

) 50 and over - 8 2.0 3 - 1.4
» Median - 25. &

) R . ;

Ihtelligence . Low Higp . Low High
Quotient 47 148 50 7121
' Mean 95.4 - 95.4

S.D. 15.1 ° 1l4.6
_ Educationaf Low High Low High '
. Achievement 3.2 12.0 4.7 12.0
) Mean 7.4 7.6
B n'* ’ 1 i | :

Marital Status 3502 | 100 213 | 100 -
Married 149 42.6 37 17.4
Unmarried 201 57.4 176 82.6

: . L. A
Highest Grade Low High 'Low " High
Completed- 3 14 ‘ 1 -l%
. Mean 10.1 . ] T 9.4
o S.D. 1.8 . l;7j
GED 1n TDC 130 | 37.1 . 67 | -31. 5___
HLess than 406 because data unavailable on 56
respondents. 122 K e
Q : - - 80 L <. ﬂ. '.f}‘ .
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i . . v ‘. . 4 . . » ' /
. ‘ ¢ L / [ v
L - : Coa s | . - . ﬁ
[+ . 7 C TABLE 3 Lot
o | . Descrlptlon ‘of 1973 Follo —up Sample‘ o,
E : - Compared with 1974 Follgw-up Sample, . [ + -
E I e by Tralnlng Varlables = R
’_,. -@; . » :-.": y.‘, -4 | . . .'~ o ‘. ' ,.’ %—\
~ % Training 1973 Sample 1974 \Sample’ | -
. . 'Variables Number | Percent | Number | Percent;
. metal | 406 100.0 | 213 | 1go.g
' Student Statgs . | " o eAT
,“’~.’¢ompleted Training, e o . _ S
.+ . Certified . - 335 |._..82.5 | 184 . 86.4 -
. . _._Saleable Skill " . 71 "17.5 |. 29 | 13.6 ‘i
 ‘Year Completed Training - | ol . o
, 1970 ~ : . .25 6.2 0 -1 0.0
. 1971 L S .73 18.0 | 10 4.7
1972 <. .. 165 | . 40.6 21 | . 9.8
- 1973 N\ | . C -143 35.2 .82 | 38.5
: 1974 - . 0 - 0.0 100 |.- 46.9
- T T . " |__Low High Low | _High
Training Hours . 116 1539 | - 187 1658
o Mean . .724.8 768.2
*  S8.D. 195.5 -, | - 195.4 -
Tralnlng Campus
» . Central . 5.4 7 3.2
Clemens , 2.7 - 20 9.4
Darrington . ' r 1.2 5 . 2.3
» Eastham - . %e,20.2 38 . 17.8
Ellis . = - 3wt 8 3.8
Ferguson = ~40 .4~ 0 T2 33.3
Goree - . 8.9 . 25 11.7
- Huntsville 1.5 0 0.0
- Ramsey 1.2 - 4 - 1.9.
_ Wynne 15.3 . 34 | 16.0
'_Tralnlng C1a§s..ﬁ'; . ‘vf':; ;;~ '
. :“i-Ho;Eicﬁlture_ - 0. 0.0 3 1.4
g Home & Community. . . 0. 0.0 - 4 1.9.
- Plumbing - : T 0.} 0.0 1 0.4
Farm Equip. Repalr 10 ] 2.5 0 0.0 .
Floriculture . = 13~ ©3.2 9 4.2
.+ Voc. Office Educ.. - 13 3.2 4 4 |1 1.9
Refrigeration & A.C. 19 4.7 5 7.0




v ’v ~’,‘
L 4
-'-jl '-j_" “TABLE -3 —— Cpntinﬁéd;U, N
_Training - "1 . 1973 sample 71974 Sample’ * .
, Variables " .INumber | Percent | Number | Percert -
" Total © L 406 | 100.0 | 213 | ooy €
_ Tralnlng Class (Cont ) ‘t R R ‘F’ sj
; .jAppllance Repalr REE | 8 - . 2,6 . 9 1. u4.2
S Auto Body Repair 1 36y .| 7.4 - .17 ] 8.0
o Auto Mechanjics - 190|407 ‘-ul3 - 6.1
' _Auto Specialization ' 7 | T 4 1.9
. - Building’ Trades ] <29 - 7.1 15- { 7.0 .
: Masonry : o 1T 1.7 . 5 |le 2.3.
Interior Flnlshlng Z\ ‘ - 10 4245 3.1 1.4
.. " prafting - N~poW3l.] g6 1 “ 5.2 -
- Electric Trades ~ - - | 18 :| '~ 4.4 |:-".7 |, 3.3
. Vocational Electronics™ | 13 0 3.2 5 2.3"
Radio &_ TV Bepair cp 28 F 6.9 5 2.3
© +.. Machine Shop "u 1 0.2 6 2.8
o - Sheet Metal ’ 13 3.2 5 2037
S  Welding o _ 19 4.7 .20 - 9.4.
) Barbering , - -0 - 0.0 ] 4.2
.+ Cosmetology o ," 10 2.5 - 57 2.3
+ Commercial Cooklng S 18 4.4 7 3.3
Meat Cutting . v 11 =~ 2.7, 10 |« 4.7
Small Engine Repair - v 22 5.4 - 10 4 4.7
y Upholstery Repair - ' 26 6.4 4 - 1.9
.Cabinetmakirng - : 25 6.2 7 - 3.3
Industrial Co-op- 16 1.5 0 0.0
Reallty Adjustment C e : .
-Program_ ) S B . R
_ T Participanﬁ AT - 167 41.1 154 | 72.3*
o 4_v Non—part1C1pant 183 " 45,1 59 | 27.7
- Unknown : y - 56 13.SI, . . 0 . 0.0,
. . - . . N N . Q'P N } :
SRt
. ‘ “u ‘ % D
' - 82. - Lo
a ./ . '
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PR . o TABLE 4 C

P w . s - P - 6’ :
- Descrlptlon of 1973 Follow—up Sample
~ ° «Compared with 1974 Follow-up -Sample,
by Ihs;;tutlonaf Variables - .

o S ;-a,‘.;; R

1

9 - -

“ Variables

. . [N .". . \“ L
- - Institutional

1973 Sample

1974

. -

?

Sample o ' y

Number

Number

_Percent

R 4

Percent,

[.

© . . Total.

o

T

LN v
—
[}

¥

~100.0,¢

. $213'

100.0 '

, - -
Ay TR
. ‘ &

f PR s PR 4.

é? ~“+Parole ..’ .. -
L] [ “. -'
o . =
¥ Discharge '

© Method'of Felease ..

—

A}

131.

66.3

'33.7.

162

.51,

i L3

P

; . - _ , 5 ﬁ:ﬂi S

Post TDC ﬂo

) Related t

Ass;gnmenﬁ~“

raln}ndm

K leferegt S

.94

'bﬂl 154- '

23.2

37.9

""-. Releasedl ‘ : ]:16 . 28.6 = 18
. g Released o He. |, 288 L¢
WSUﬁkndwﬁ - © 42 ~10,3- [ * 0
- | A3 . - ) 5
0 . - e . . -' | '- : ) vl\\ ‘-'
. / _ ’ ) : s ' . i .'
,~ , é ‘]-25' o, \ - N
‘R ) ;.;.' | ;o ;
- . * A} ’ 4 * . ' .. ‘.["
. . . \ v ”‘Q . A "
5 - 83 -
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TABLE Sa . e

Pl rement Tource of Fir.

.

T st-rel_=ase Job

T o : P =
: . s U ; L. ,

. . Fi o
Placeme  : R 1973 anp_.2 |/ 1974 Sample

Source " 1 Numberj ~ rcent | Sumber| Percen-:

o ‘Total . ﬁ*\N‘ 4562 o0c.0 0 2352 ' 1%0.0

I4 : .

Jindham . S 11
/7 ~ T.E.C. . . S - 30
FamiTy: 1 124
Friend R B -
- Self only - 109
- Former Employer . =~ | 25 |
Other - e 34 |7
Unknown . . ] - b

) =

18
64
35
86
SV
- 13

g
NN
L] .
W =

.8 8 & o0 e
ounnwoHwN

NN S I
. .
NUTUTW IO D

’
[
O}

. ‘; '
-~

- 3yore than- 406 and 213 because students could respond .
with' more than one source..“f , .,

~ . ) . - . . . ’
¢ “f} i . ~ . . . Ce - - “ .o .
T mmmmese o

oo . ) oy
. Relatlon of/Post—Release’Employment
et o vs.,Pre—TDCfEmployment '
. . ¥;.

- . 2 £
— o -
- {
. 3 LT
~

. Relation =~ | _ . 1973, sample . 1974 'Sample

) Qe L, - Number Percent |Number |  Percent

- ” O ¥ -~ . — N - .
N 7. 7otal ‘;w'"7;51'1913J'11100.0~/'_19433 .100.0
» ) > \_‘ . . . = ) . : 3 . . ‘ . .

> Reldted " . |e.e8 | .35.6.| .53 | . 27.3

- pifferent | - 123 | 4.4 | 141 |. 72.7

. a0 L ' . : AR N ' . c

O ' . . A ~N Lo

LR

e ; ' s : '
o T aLess than 202 and 213 because some - had never worked

v slnce release. - ' o
. . .. f. ’ ’ 3 ‘ 7 ‘ . . . ~;:‘l’ -
L] o ' k ‘, . . ‘ ‘ | 1 2 6 | S : ‘, . . '; :
" . _‘\:' .7 ' y .. B .
h ‘[ o - . . . . "' '




CTABLE S¢ o T
N Muz=ar of Full Time Jobs feld/Since Releasa

-

vy B R
comber - ! - 1973 Sample -] 1974 -zmple . -
‘Number | Percent'|Number | z=rcent N @
/ T - -

el | 3s02.| -00.0 | 213 |- :00.0"

S e v | 19 | s.a | 27| a2ie, ¢ T
i\_; | 1 108 | 30.9 116 *;54j§?f_h e

L o | | s | s1 2l

3. % | e | 126 | 150 7.0

- Mdnﬁ ~nz- 3 4 -} 68 - 19.4¢4~“14.’ “21;9'

‘v
~

ss than 405 because datﬁuénavéilablérén 56 respondents;?Tj?

-

’ .

e

' o TABLE 54 - '

i

ks i
i

.Num - - JTrai-ing ‘Related,Jobs . Held Since Release '| Lok

g
N

? 4

— | . s ~
- - 1973 Sample 1974 Sample

!

St . C o . " Number [ Percent | Number | Percent

£ o3

— —F— — ——
Total 3502 | "100.0 | 213 | 100.0

!

. . T - n i

- ¢ | 205 | ‘s8.6 | 187 | 9.0
- o, ol 99 |Y 28.3¢|  sa | 2s.4
z.: | =3 f.9 | -8 3.7

3. 2.6 | 3 L0 1.4

30 6 | 1.7 | .1 |- 0.5

-—-: than 406 because data unavailable on 56 rTgspondents.'
4: : 127 ' , ’ ) . ."‘v\. )
85 .
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. e -
i N N s , }
R S - = . ! v
"@ TABLE 5e , S s
Reason G1ven for Non—ﬂmcloyment _“t | ', 3
™ -in Training Relate: Field /1
§ —— '_Y — — ' - ,  — : - — if - —
| e T 171973 Sample | 1974 Samp],e
Reason . o -
: - Number | Percent . Number Percent-
. Total - | 2372 | 100.0 ° "1"’475'3_' 100,90 4
&‘ . ) . : * : ‘ c. R N E L )
' _ £
‘ o A ' S E = @ .
'~ Did not LiKe- - ' 10 4.2, |~ B . 4.6
. Tried but Emplcyers - ' :
- Won't Hire* E 41 * 17.3 20 11.4 o
. No Related Work in L . _ i
o * the Vicimity ".aﬁ 1. 41 17.3 37 21.1
Not Enough .status . | . . : o R
.in Related Fifeld" - 1l4 5.9 6 3.4
Prison Record ' . o 11 - 4.6 ‘13 7.4
Other Work is Eas1er . 20 - 8.4 1 0.6
3o Tools : 9 -12.2 2% 14.9
Need Refresher Course = 56 ~-23.6 j 24 13.7
Not. enough training - 0 0.¢ 15 “8.5
Other Reasons . N .15 6.2 25 14.3
v | | |
Less than 406 because data unawal_;:_; on‘169 respondents.
Vol
, bLess than 213 because some had nev=r worked or had held j
part-time Jobs*51nce release. : , .




. , TABLE Sf ‘ o

_ , _ . y
Reason Givsz: Sor Not Being “:z=d “
in T-aining Related Fie.. o
Lo 1973 Sample | 974 Sample
R ST, ‘ : —
;\\:easop ? | Bumber | Percent | Number | Percent
Petai- - .. | 2378 |7100.0 | 175® | 100.c
| R 3 s )
No Openings o B 36 - 15.2 -0 14.8
Age Limits S 2 0.8 1 0.5
Not Enough. Training J 11 4.6 8 - 4.5
Criminal Record : ' 15 . 6.3 IL 6.2
Not Enough Training . 32 13.5 B 12.0
* No Resbonse : 20 - 8.4 3 4.6 .
Need” Tools to Get Job . 13 . 5.4 5 14.2
Haven' = Tried 4 83 35.0 =3 34.8 -
Hava Workeé in Field 1 25 10.5 = 14 8.0
] o 4 i P

> aLess ﬁ%an 406 because data unavallar_e on 169 respondents. ‘

bLess than 213 because some ‘had never wo"xed or nz.. held
part—tlme jobs 51nce release.

e

v _J
TABLE 5¢ : o v
Employe. Knowledge of Record
>
‘Em=loyer = , 1973 Sample o 11374f8amp1e
‘Knowledge Number Percent | Number | Fer—m=nt
sta1 .| 350%0| 100.0 | 213 | 1:..0
- . 186 . |  s:.1 132 32.0
Fo o | 86 | 2:.€ ""13'5.. ?.0;
Don't Rxow - - . 33. _ . 17 'y t.0
No Response _ [ 45 11209 43| z2z.0
' aLess than 406 because data unavallab-e ow 56 r=snondents."‘r

L.

1239

o - - R .;. 187 - o , | [1,




_(TABLEfSh I

i:Uf;eht Eégloymeht of Samplesviﬁd

o o-Curter . 1970-1973. | 1974
. Emplovm==— - Number Percent'| Number | Percent
-~ Tota . .° | 406 | 100.0 | 213 | 310g.0
Training | o13a 33.0 | 38 | 17.8
S:ffecent . . | 181. | 446 | 125 58.7
Unempioyed . B 1 22.4 | 50 23.5
- - : N R - r _ -
. TABLE 5i ,
‘Post-Release Educati~nal Data
) - 1970-.973 | - . 1974
TTETeE Number | Percent | Number | Percent

Tczal | 350 | 100.0 | 213 | 100.0

Ne : 342 | 97.7 | 206 :| 96.7 - .-

T In Vo.. Tech.

N, Yes 14 s.0. | 11 :

No | 336 96.0 | 202 34.8

i

& &fe:zs ' an 406<becaﬁséfdata unavailaﬁle“on.%6,:zsbondents..

o E .~ " g8 T

S/




TABLE 57 -

Re::rr =o County cf Conviction

Adjustmen-
Variz: iLe:

], 2972 =

ample

1974 Sample

Numbez

Percen-

Number

Pezcent

Total

2024

: ~100.¢

2.3

100.0.

7
N

. Yes . |

Y

- No

¢

" 68,:

1=2

81

n

71,4

63" | 31.2 28.6

secause cz=ta unavai_able on 204 respondents.

-1 4

aLeSS thas 4(:

-
I : . .
. : ¥ .
. . \
\ .
>

TABLE 5k

Mobility fox Emélcvment

" A -z Mmers 167> Samp_.

| Numbex

Perzan:

mozal 2022 | loc ¢ | 213 10
o s=s 134 66 - | 184 | 37.6

ooy ]

wes~ —nan <15 because datz ave la L= on .i- respondents.

A% #

.

.
 4. ‘ . .
89
1 . .
. ; ‘ )




-,.e M . a
~ 14
. . o C e ’
L : o Do TmeGa : @ .
Rz=son Given Zc- Initial Apnllcatlon. _ ; :
to Trzzning Progrdm ' A oL e
1973 Sample = 1974 Sample
Reason , —— T : —
. , srmmberx | Percent | Number | Percent
, mozal | | 992 | 100.0 | 286° | 100.0
¢  To Learn & T==de \ 309 | 77.¢4 | 197 - | .68.9 ¢
To Get Out =% Work - | 43 | 7.0 | 24 8.4
. 7.3 - o "., -
To Get A T:zansser s 1 1 3| 1l
' To ‘Parole Ea-lisr 36 S L - 49 £ 17.1
. Other Reason I o4 13 R V-
: - - i : : = T
: 3nata awz: iabie f=om -30 TSS50nS=nTS; subJects couldh |
~responé with morz thar one reas &-
i bMore th-“ 212 bzzat=e sucject: -z .d res knd with more
than one r=as- P R
TAZILE 6b e
A (. . S |
- Selectior fz= Desired I igram
[ Lo i .
Reca: 2% T -“arrac ‘ 73 Sam:.,.i.e“ 1974 'Sample
4 . ) - - —
N Courss . Tozintng ‘—mer Pe <~z : | Number | Percent
- .-_.‘: Al - - it ) o ‘-1’
Totel . ZEY i . <. 213 | 100.0
Tas ; & 7 IR | 165ﬁ4 77.5'
iio s |z .48 | * 22.5
81es: =han 406 bé:aus- data unzz__able: on 56 respondents..#




. o TABLE 6c Lo

Adequacy of Equlpment, TOOls
~ ~'and Vocational Skills -

1973 Sample | 1974 Sample
, Adequacy ) = ; " .
- : . ~Num§er  Percent | Number | Percent

C e

“fotal - | 118 |4 100.0 | 213 | 100.0
.. T v \. (' B — ' ‘ ' [ ’/ B ' - v E - T o e
,’Adequate I /97 [+ 85.8 | 108 50.7

S SO o it .
Inadequate _— e 14,2 | 105 | 49.3

®Less. than 406 because data'inavailable on 293fresthdents:f
R | SRRV

r s - ‘ . : -

A

| TABLE 6d o

e - 3 Instructor Trea;ment_of Student
19%5 Sample ] -« 1974 Sample_

. . . . L) .

Number | ‘Percent | Number | Percent/

: ”Treatmeﬁf“

. Total - 350% | 100.0 | 213 . | '100.9

= - - G :
- — ;

T R 'VStralghtforward | 336 ".96.Q' _:195' o 91;5 -

T unfair o] 1w a0 | 18 | 8.5

. 'éLeSS than 406 bécauée.data_unavéiiabie;%ﬂjsﬁ ﬁgSpondehTs.

. R ) . SEy L

91

K . .
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2 S ., . Y _TABLE 6e 7\‘ T A

Overall Evélﬁation of Instructor

L e » R “y_' ~ 1973 Sample . | ;974tSamp1e,

L Number'«Pefcent"Number Pchent; AR

~Total - | 3502 | 100.0 | 213 .| 180.0°

Excellent S 127 . 62.9 127 i59.6 o
Good - o 56 | - 27.7 | - 63 - |./29.6.
Fair . o C o 16 | 7.9 |" 16 .1/ 7.5

Poor - 3 1.5 . 7 |L 3.3

[ R

S B S ‘ - T s
dLess than 406 because data unavailable on 56 respondents.

¥

TABLE 6f | _
‘\\f" a MogtIIﬁfluencial Person on Student

4

1973 Sample |.. 1974 Sample
'.Numberl‘Pe:cent, Number ‘Pereent,z*’

jCategofy-

 Total. | 3262 [ 100.0 [ 347 | 100.0

Unit Warden = f 4 2

, | 1.2 . .0.5
“Chaplain - }-32 | - 9.8 31f__4ti 8.9 .
Correctional Officer @% 35 1 10.7 22 6.3
-Windham Voc. Instructor ‘109 | - 33.4 145 41.7 -
© Windham Academic - Inst.-y‘f,-47;._ ' 14.4 . 44 12.6
" f.Psychologlst : P N | B 0.0 5. 1.4
Family ' 4l 16 4.9 . 10 T 2.9
Other Inmate A - 47 14.4" | 47 13.5
‘No One™ . s 36 :11.0 41 | 11.8
. _ i ¢ . N -‘\
qpata-available from 258 respoéﬁ?nts, subjects could
“respond with one or more categorles.i _ o

bMore than 213 because respondents could respond w1th
‘one’ or more categorlés. . . s . Y
o : 7 e T o e T o
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Description of 1973 Follow-up Sample
Compared with 1974 Follow-up Sample,
~ ~- by Training Variables
: ~ Training : .1973 Sample ‘1974 Sample
“Variables Number | Percent | :Number | Percent
. ®otal -+ | 4e6-] 100.0 | 213 | 100.0
. i . - . — v Lr_;-::
- Student Statpé!* ’
Completed Training, . ’ . | T
Certified . _ 335 - 82.5 .184 86.4
Incomplete, Has . : :
o .¥'Sa1eab1e Skill 71 17.5 29 13.6
. Year Completed Training '
- ’ i 9 ; . . Cu
. 1970 ) 25 | 6.2 |~ o | 0.0
. 1971 ' ' 73 18.0 10 4.7
' 1972 165 |  40.6 21 9.8
- 1973 . _ 143 35.2 . 82 38.5
1974 - ' : 0 0.0 100 46.9
. ) o ' - Low High ° Low High
aining Hours ° N 116 . 1539 187 1658
Mean 724.8 768.2
' S.D. 195.5 195.4 —
. ‘e - p . -
Training Campus $ _ ' e
" Central o 1 22 5.4 7 3.2
Clemens o 11 2.7 20 9.4
Darrington = 5 1.2 5 2.3
Eastham R - 827 . 20.2 ° 38, 17.8
" Ellis : | 13 3.2 8 3.8
Ferguson ‘ - 164 40.4 72 33.3
Goree : 36 8.9 25 11.7
. Huntsville - .6 1.5 0 0.0
Ramsey . S S5- 1.2 4 1.9
Wynne . 62 15.3 34 | 16.0 .
;‘Training Class - ‘ \
_Horticulture ' .0 0.0 |« 3 1.4
Home & Community ,0 0.0 - 4 1.9
Plumbing . 0 T 0.0 1 0.4
Parm Equip. Repair «~ 10 |- 2.5 0 0.0
Floriculture . 13 3.2 9 - 4.2
Voc. Office Educ. ' 13 3.2 4 1.9
Refrigeration & A.C. 19 4.7 15 7.0
| A 123 . K )
\)‘ ‘ - . 81 ] .l
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“TABLE 3 -- Continued

» : N : :
¢ . - Training ‘ | 1973 Sample 1974 Sample
o : Variables ' umber | Percent JNumber! Percent
' Total | -’ 406 160.0 213 5] 100.0
Training Class (Cont.) . _
‘Appliance Repair 8 2.0 .9'» 4.2
- Auto Body Repair ‘- 30 7.4 17 7~ 8.0
- Auto Mechanjgs 19 4.7 | 13 6.1
. Auto Spec1allzat10n . 7 1.7 4 1.9
Building Trades - _ 29 7.1 15 7.0
. Masonry : 7 1.7 5 " 2.3.
Interior Flnishlng | 10 . 2.5 3 1.4
Drafting - -~ 31 . 7.6 11 5.2
Electric Trades -~ 17718 4.4 -~ 3.3
. Vogational Electronics - 13 3.2 ¢ -5 2.3
Radho & TV Reépair 28 6.9 5 2.3
PMachine Shop 1 0.2 6 2.8
.Sheet Metal ' 13 3.2 5 2.3
v Weldlng St © 19 4.7 20 9.4
Barbering- i -0 ©.0.0 .9 4.2
Cosmetologxb . 10. 2.5 5 2.3
Commercial “Cooking . 18 4.4 7 - 3.3
Meat Cutting , - 11 - 2.7 10 o 4.7
L, Small Engine Repair 22 5.4 10 T 4.7
B Upholstery Repalr 1 26 6.4 4 1.9
Cabinetmaking - . 25 6.2 7 3.3
Industrial Co-op - - 6 1.5 0 0.0
Reality Adjustment DY '
-Program o :
: . LS 1
Participant’ 167 . 41.1 154 - 72.3°
Non-~ part1c1pant : 183 45.1 59 27.7
Unknown - ‘'] -~ 56 13.8 .0 0.0
<
}_
‘ )
* s .
124°
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« TABLE 4

v

Description of 1973 Follow-up S
Compared with 1974 Follow-up Sampl

by Institutional Variables ,
Institutional 3973 Sample 1973 Sample
variables ‘[ Number| Percent | Number| Percent
! - .,< A 4. ’( ) - o .
.~ Total . 406 | 100.0 -| 213 100.0
Meﬁﬁgd'qf Rélease il 1. _£§
Parole 269 66.3 162 | 76.1
Discharge 137 33.7 51 23.9
-~ . . . o
_Post-TDC Job Assignment .
 Related,to Training | . 94 23.2 | 42| .19.7°
pifferent - 154 '37.9: 153 71.8
Released 116 | - 28.6 18 8.4
‘Unknown A 2| 10.3 Q 0.0
N \\’/ ’ ) .
N ¥ . ,
) 125 - :
v . ;ﬁ -
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~* TABLE 5a

. ‘ - .
TLacement Source -f Parst Post-release.Job

O

< -

* ?lacement

1975 Sample 1974 Sample
Source »-  Numbes] Percent | Number | Percent
L3 — . -

. Total 4562 I 100.0 | 2352 | '100.0 :
R & B 2.4 | 5 2.1
| _30 . 6.6 | .18 o 7.7
124 ‘ . 27.2 . 64 ° 27.2

: 67 ! 7 14.7 35 14.9 -
© .'Self -Only . 109, = 23.9 86 36.6
* Former Emplo ) 25 ., 5.5 14 " 5.9
‘Other | . 7.5 | - 13 5.5
Unknown . " , % i 12.2 0 0.0

-,

]

w1th more than one source. '

Y

v

TABLE ‘5b

More than 406 and 213 because students could respond

¥

.. Relation of Post-Release Employment

vs. Pre~TDC Employment

.
«a Pl

‘. Relation 1973 Sample 1974 Sample .
' Number | Percent | Number | Percent

Total ° 191 | - 100.0 | 1942 | 100.0

"Related. 68 35.6 53 27.3
pifferent 123 64.4 .| 141 | . 72.7

‘dregs than 202 and 213: because some had never worked

since release.

F
126 .
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A B . ~ . R . . B ‘ ) ’
4 T s 4 "., < . | . (.‘, . . EA,. ., , "\ A
; . i.l"’ s . TABLE sc I ;"
A d - i . . o . " . '
'.-! Number of Full Time Jobs Meld Simce Releasd - -
) L 3 . ‘. ' . , . - . - . .
k2 ! ' ¢ , v » _ . . .

L3 ' T Y " e

- Numbér‘i(', ..~ 1973 Sé!gle <! - 1974 Sam le

. ,i Number | Percent r| Percent i
. ‘ ‘- ) i’ R . !‘ = ’ -0 5"‘ '\\ .
— total 3502 | 180.0 4 213 A} +100.0 . -

ol B TS 5.4 4 27 | 1206 -

S

111§ 31.7 51 24.0
, Lt ° b - . .. .

. e . . .
"More than 3 Lo 68 9.4 . 4 1.9+

'(M“. J : - T — ) 2

~ ‘.

c1 a 1 > 108 30.9 | 116 “ 543
3 '
3

44 | 12,6 |715 | 200"

-

-

' a . - ' o e o
* Less than 406 becauseé data unavailabl€ on 56 respondents-
- . M .

z 13

TABLE 5d -

-

‘Number of Training Related Jobs. Held sinéé';kéle_ase. : ‘)"'

LF 1973 Sample, 1974 Sample
. : . 5\ !
\ Number [ Percent | Number | Percent Y

Total ’ 3502 100.-9 213 - .'109.0

i .ﬁ-v.l, B GlE -
0 205 58.6 | 147 69.0°

N

ii,‘ L 99 ,_23,3? 54 | 25.4
. . . . ' v

2 | a1 8.9 | 8 3.7

3. e 9 | 2.6 3 | 1.4

More than3 | - 6 1.7 | 1 0.5

®Less than 406 becausé data unavailable on 56 reépbndents-

. o /] - A . .
127

+, 85

O -, )

.




T
- . TABLE Se
'Reason Given for Non-Employment
in Training Related Field
———— - . :
— - - : —
, , 197}‘Samp1e 4 1974 Samp;g L
Reason - , ) '
4 . . Number Percent 'Nupber ' Percent
T —— - Fse. Y - - -
‘ . . a oy ’ b : o )
. Totgl ’ 237 100." 175 100.0 =
C — - { -
‘pid not Like 10 | 4.2 | 8 +.6
Tried but EmpIOYers -1 :
Won't Hire 41 . 17.3 20 11.4
No ‘Related Work in L '
the vicinity 41 % 17.3 37 21.1
Not Enough status . _ - -
- .in Related Field 14 5.9 6 3.4
Prison Record | 11 4.6 13 7.4
other Work is Zasier 20 . 8.4 1 0.6
No_Tools 29 , 12.2 26 14.9
Neéd Refresher Course .| . 56 23.6 24 13.7
- Not enough training 0 0.0 15 . 8.5
other Reasors ) 15 6.3 25 14.3
 —— \

-

a . - . '
Less thar ¢76 because data unavailable on‘ 169 respondents.

bLess thar 213 because some had never worked or had held
part~tlme jobe simce release. o
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TABLE ¥ o

hmsan Given for ¥at Beimg Hired .
im Training Simted Geld :

1973 Samphe | . 1974 #Dle

r  TReasmm #3% | Numbex E.Pen—st- Number: | #stcent
’ 237 | 1000 | 175 | @000

Mo Openings - ‘ 3 | 15.2 | 26 . 14.8
Mge Limits : 2 0.8 1 0.5
mot Enough Traimiing T11 4.6 8 4.5
Criminal Record 15 - 6.3 11 . 6.2
. Not Enough Trazmiay 32 13.5 | 21 12.0
'No Response . 20 8.4 .8 . 4.6
Need Tools to Get Jmb . *13 5.4 |- 25 14.2
Havén't Tried 4 .83 35.0 | 61 4.8
Have Worked.in Fiedsl 25 "10.5 14 - 8.0

.2Less than 406 because data unavailéble on’ 169 'reapmﬁ.

bI.ess than 213 because seme had never worked or had held
part-time jobs since release.

r

TAILB Sg |
Employer lno-ledge of Record - : j

Employer , 1;13 Sample 197 Sample
Knowledge WEmtT | Percent | Numbexr | Percent

Total | =e*™| 100.0 | 213 [ 100.s
Yes ' 186 - 53.1 | 132 . 62.8
No ' 86 | 24.6 | 1s 7.0
Dor 't Kmow i 33, 9.4 .17 8.0
No Respmmse ' ‘ a5 | 12,9 | a9 23.0

L

3Less than 406 -‘be"cause data ﬁnayailable on 56 respondents.

s
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© TABLE Sh' .
" . Current mploynient of :Samples |
g ‘ o .
.~ Currenmt 1970-1973 74
. Employment Number | Percent | Number | Percent
1 . Total. 1 406 | 10e.0 | 213 | 100.0
Related Pield to .
Training ' 1 134 338 38 I7.8
Dpifferent _ 181 a4s | 125 S8.7
% )
Unemployed =~ 91 22.4 |"- 50 23,5 -
,Q
) TABLF 3i
Post-Release Educational Data
, - 1976-1973 1974 N
c O . A ’ e .
ategoty Number Percest .Nmi)_erTPer:cent,
Total 302  1ew.c | 213 100.0 -
In College . ] ;
Yes 8 2.3 | 7 3.3
No 342 97.7 | 206 96.7
- In Voc. Tech. '
Yes .4 4.0 11 5.2
No 336 96..0 202 94.8

130

3Less than 406 because data unavailable on 56 responderfits.
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TABLE 53 4l}‘- B

Rétuni to County of Conviction -

Adjustment |- 1973 sample | 1974 sample
~ Variamles Bumber | Percent | Number | Percent
L, Towal - - 7202 | 100.0 | 213 .| 100.0

A

S | 139 68.8 | 152 | 71.4
No

63 | 31.2 | e1 | 28.6"

——

aI.éss than 406 because data mavailable on 204 'resﬁyndenti.

TABLE Sk
Maobility for Employment
Ad-ms twent L 73 Sample ’ i97'4 Sample ‘r,&»;-‘t
- Variables i Sumber | Percent | Number | Percent
Total . m22 | 100.0 {213 | 100.0
wes ‘ 134 | 66.3 |-144 67.6
No 68 | 33.7 | -e9 | 32,4
8 -
e

Less tnar 406 becamse data unavailable on 204 respondents.
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KBLE 6a

Reasan Given for In;t:.al Applieation

to aim.ng Program

'.1973 Sample -1974 Sample

Reasam 'Number | Percent | Number | Percent
Total 3992 | 100.0 | 286® | 100.0

To Learn A Trade .| 30s 77.4 | .297 | 8.9

' %o Get Out of Work .43 | 1.8 | 24 8.4
T Get A Tramsfer 4 1.0 | 3 1.0

. fc Parole Rarl-er 36%«ﬁ7/ 9.0 4‘-49;' T 17.1
Other Reasmon J ‘4wh 1;8 | 13 'vf}s'

%pata mlable from 350 respondents, subjects could
respond witn more than one reason.

4

k

bMore tram 213 because subjects could respbnd with more

:3an one “=AasUln.

TABLE 6b

Selection for Desired l?rqgraln

Receiwmd ?referred

1973 Sample 1974 Sample
Course - Training | Number | Percent | Number | Percent
=otal 3502 | 100.0 | 213 100.0
s 275 78.6 | 165 //177.§
%o > 75 21.4 | 48 | 22.5

2Less -nan 406 because dat,a unavailable on 56 respondents. -

i
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Y I: .b‘;‘ S ‘_"
TABLE 6c . - '
Adequacy of Equlpment, Tools
D and Vocat10na1 Skllls
C | "
4 I T 1973 Sample | 1974 sample
; Adequa
!,i'__' eqr ey. Numger Percent_ Number | Percent
B rotal’ . | 1182 [} 100.0 |.213 | 100.0 "
: . ‘ . e . | /ﬁ ‘ /‘ R . . - ’ . o .
Adgquate /97 | 85.8 | 108 50.7
© Inadequate - | 16 /| 14.2 .| 105 49.3
L e . .. .‘ ' , l(\/v‘/_ ’ , . . \

’ 4Less. than 406 because data 'unavailable on 293 respondents;.

TABLE 6d

Instructor Treatment of Studth

S I , 1973 Sample ~ 1974 Sample
' Treatment . e /J
. : - Number Percent | Number Percent

o * _Total . | 352 | 100.0 | 213 | 1oo ?/

. Straightforward 33 | -96.0 | 195
-y pnfair 14 | 4.0 | 18

. . Za Y 1 Pper? .
NN o
i ’ Ty . .
B 03
: . . . R AN
\ ? - . G- T v

R € &

S .



oo ," .. TABLE 6e B o0

,derafi Eéaluatiqn of Instructor

:' L P ) v - . - - - \\‘-

+— ' :
~ 1973 sample - 1974 sample i
) * | Number |‘Percent | Number | Peycent
Total | 3502 | 100.0 | 213 | 1bo.0
Excellent o . /127 62.9 | 127 | /sv.6
~ Good | ] C27.7 63 | /29.6
.~ _ Fair L : 7.9 16 " |/ 1.5
' "Poopr _ : . ' '3 1.5 7 1. 3.3
. — ’ . " ' ‘ ';:;r,/ .
3Less than 406 because data unavailable on 56 -respondents.
TABLE 6f
° ' Most Influencial Person on Student
N 1973 Samplé 1974 Sample
Cat - :
amegory Number | Percent | Number | Percent
Total - 3262 | 100.0 3472 | 100.0
. . - . . . . [ . r N "4 .
"Unit Warden 4 1.2 2 0.5
Correctional Officer 35~ i0.7 22 6.3
Windham Voc. Instructor 109 . . 33.4 145 41.7
Windham Academic Inst. 47 - 14.4 44 12.6
Psychologist ! 0 , 0.0 5 1.4
Family -t 16 - 4.9 10 2.9
Other Inmate ' ! 47 ' 14.4 47 13.5
No One" e 36 ;11.0 41 11.8

2 .
- _ ' g —
qpata -available frqr 258 resp&é%ents;~subjects could
"respond with one or more categories.f \ ,

*

bMore than 213 because respondents could respond with
‘one Oor more categor;ps. .

,134‘-
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